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Abstract. Management Since the early stages of its emergence and
development, there have been serious discussions to deal with the human
resources owned by the organizations, one of the most important human
resources issues at the present time is the core competency of human
resources. Excellence has become an important feature of the business
world. Managers and employees in organizations are considering the
excellence an approach to create competitive features that deliver high
guality products and services to customers. This research tests the
relationship linkage and effect between the core competency for human
resources and organizational excellence, the problem of the research is
the impact of core competency of human resources in the achievement
organizational excellence in the public company of electrical industrial. A
guestionnaire was used in data collection depending on the distribution of
(58) questionnaire to the research sample. Data were analyzed using
(SPSS) program. Using a number of statistical tools for tests the research
hypothesis. The research found set of conclusions, one of the most
important thinks was, that there is a linkage and impact relation between
core competency for human resources, its variables (leadership
competency, intellectual competency, self-management competency,
make decisions competency), and organizational excellence as a whole.
The research came out with many suitable recommendations
Key words: Core competency for human resources, Organizational
excellence, leadership competency, intellectual competency, self-
management competency, make decisions competency.
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