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The Managers Leadership Role in Building the Orgargational
Culture of Business a Proposed Work Methodology Agjed in a
Number of Iragi Oil Companies

lecture Dr. AL-Rashed, Ahmed Ali Ahmed
Assit. Lecture. Allawi, Ahmed Resane

ABSTRACT

The study aims at building a proposed work metlagio that express the
relationship nature between the leadership andtheanizational culture,also
contributes to the improvement of awareness ofntheager's leadership role
in building the formal organizational culture.

One of the most important conclusions that thedystarrived at is that

manager's weak awareness toward this role causeefeaxt in the formal

organizational culture and the dominance of theorimfl organizational

culture in the organizational work environment.
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