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The Role of Trust and Organizational Justice as amediating
Variables between the Organizational Commitment andReadiness
to Change
Assistant Prof. Dr. Hadi AL-Abrrow

Mayada Kadhem Netoush

ABSTRACT

The conceptual framework for this study was bodlsed upon four variable,
namely: (organizational Commitment,readiness tongbka organizational
trust, and organizational justice).The study sthftem the problem has been
crystallized through survey, which was preparedthey researchers, were
targeted during which find out what some of thebtems suffered by the
Iragi universities and institutes.The sample sizaswonducted by(150)
members in different Iraqgi universities and useal glnestionnaire as a tool to
collect data and information from a sample of thedg. Different statistical
techniques were used. The conclusions of this stwdye: independent
variable President (Organizational Commitment) linkth the approved
changing relationship (readiness to change), aisdréfationship means that
the enjoyment of heads of Departments organizdtioBammitment
continuously will have a positive and strong relaship in readiness for
change in the level within the central departmeémtaniversities. The study
also provided a number of recommendations, the mgstrtant: do baptisms
universities and institutes surveyed to developgaa 5 working to reconcile
the dimensions of organizational Commitment, andtwh aspired to these
universities and institutes in the readiness tongkain the light of what is
available to their possibilities are substantiald acapabilities, to avoid
conflicts that could that occur between the middiel upper management
departments.
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