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Abstract:

The research aims to study the impact of administrative leadership as an indepen-
dent variable with its dimensions on sustainable competitive advantage and knowl-
edge sharing as dependent variables in private universities operating in Baghdad/
Iraq. It seeks to diagnose the extent of university administration’s awareness of the
practices of administrative leaders and the extent of their interest in determining
levels of sustainable competitive advantage and knowledge sharing, and for the
purpose To achieve these goals, the researcher designed a questionnaire that includ-
ed (68) items to collect data and information from the study sample consisting of
(320) individuals out of the total population of (1412) individuals. The response
rate was 94.6%, after excluding a number of incomplete questionnaires to become
The final sample valid for analysis is 303 employees from individuals working at
all administrative levels in the universities on which the research was conducted.
The statistical applications (SPSS26, SMART3) were relied upon and a set of sta-
tistical methods and tests necessary to analyze the data such as (arithmetic means,
relative importance, standard deviation, coefficient difference, structural equation
modeling), and through diagnosing and measuring the research variables, and test-
ing the influence relationships and differences between them, a set of results were
reached, the most important of which was the existence of a relationship and impact
of administrative leadership in sustainable competitive advantage and knowledge
sharing at the macro level in universities and the research community, and it was
presented The researcher made a set of recommendations, the most prominent of
which are: working to invest administrative leaders with their experience and skills
in enhancing competitive advantage and knowledge sharing in universities, working
to enhance the level of knowledge sharing by designing organizational structures
and an appropriate organizational culture to increase and activate the process of ver-

tical and horizontal communications at work. University management should pay
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attention to Technical and technological skills in universities to facilitate the process

of exchanging and sharing knowledge.

Keywords: Administrative leadership, sustainable competitive advantage, knowl-

edge sharing
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