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The Role of The Hedgehog and Fox Strategy in Maintaining
Efficient Human Resource Skills
An analytical study of the opinions of a sample of leaders at the
University of Tikrit

Abstract

The current study aims to enable the basic strategies to reach the
successful goals in achieving the effectiveness of the human resource.
Especially since the independent variable is the hedgehog strategy, which is
one of the most prominent modern contributions that emerged as a result of
the organizations need to use modern theoretical methods, which are among
the contemporary methods that have achieved great success in the side of
developments that have occurred in the light of the business world, and
enhancing and providing them in effectively achieving the portfolio of
human resources. Efficient, with high accuracy and in a timely manner, to
ensure that the university achieves its entrusted goals. Therefore, it provided
an explanation of the concept of the hedgehog strategy and the extent of the
impact or role it plays in supporting an efficient human resource portfolio in
the researched organization. A sample of the employees of the faculties of
Tikrit University was selected, and the research reached a set of
conclusions, the most important of which is the existence of a correlation
and moral effect between the hedgehog strategy in achieving a portfolio The
efficient human resource, and a set of recommendations and proposals were
presented that the researchers deem necessary for the researched
organization and similar organizations.
Key words: Hedgehog Strategy, Efficient Portfolio, Human Resource Skill.
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