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The effect of both decline and organizational routines
on organizational innovation

Assist. Prof. Hadi A. Al-Abrrow
Researcher: Nadia A. AL-Asadi

Abstract

This study seeks to examine the extent of the direct effect of
both the organizational decline and organizational routines in
organizational innovation, This study also examines the role of
the moderator effect of organizational learning capabilities. The
conceptual framework and hypotheses were built based upon
these four variables. So, the questionnaire survey was used for
data collection in public health organizations in lIrag, and 201
managers were used as a random sample for data analysis of this
study. The results showed that there was a negative effect of the
organizational decline and organizational routine in
organizational innovation. Furthermore, the results showed that
the positive effect of organizational learning Capabilities as a
moderator variable in reduction the negative effect of both decline
and routine on organizational innovation.

Keywords: Organizational Decline, Organizational Routines,
Organizational learning Capabilities, Organizational Innovation
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Normal Distribution of Data <libull el a5 il
Lo Wl Jsasll sa diboan) (s sac DA (e bl LA e (a2l ()
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= | = _ _ 3 3, i’% =,
A3 3|z ]|= B 9 )
% jﬂt% : %ﬂ 2 | W ij g \g‘ 9 ‘b,ﬁ; b EREXANT
= Az l3 |4 (2R >33 37 3 | =y
5 Y33 |3RY |55 ]|
o) X [y I F g

Test
1251.224|.247|.259|.107 |.129|.137|.152|.262 | .215| .195 | .236 Statistic
000 | .000 | .000 | .000 | 000 |.000 | .000 | .000 | 000 | 000 | (| (o glsgrg’

tailed)
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Internal Validity : A3 Gaal)
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Correlation Correlation Correlation
.582 Q31 .604 Ql6 576 Q1
581 Q32 .615 Q17 573 Q2
575 Q33 619 Q18 582 Q3
574 Q34 .606 Q19 .629 Q4
550 Q20 .619 Q5
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