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Smart leadership and its role in achieving organizational

prosperity
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Abstract

This research aims to identify the
impact of smart leadership
dimensions (emotional
intelligence, spiritual intelligence,
rational intelligence) in achieving
organizational prosperity
dimensions (innovation,
intellectual capital, organizational
fitness) in Wasit Health office as
the problem of research is the
extent of interest The
organization researched by smart
leadership and organizational
prosperity, as well as the
relationship between them, and
highlights the importance of
research in the diagnosis of the
impact of smart leadership
dimensions in achieving
organizational prosperity

dimensions. In order to achieve
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the objective of the research, a
sample of employees in Wasit
Health office was selected. The
researcher relied on the
questionnaire as a tool for
collecting the necessary data and
in order to accomplish the
research and achieve the
objectives it seeks. (44)
questionnaires were distributed,
the researcher obtained (40)
valid questionnaire For the
statistical analysis, the research
included three hypotheses, the
statistical program (v.16 SPSS)
was used, and the research
reached a set of conclusions, the
most important of which is the
absence of a significant
significance of the emotional
intelligence in the organizational

prosperity, neglected the senior
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management in the researched
organization by not involving
them in Decision—making and
implementation, Senior
management of the organization
of the research sample to support
the development of smart leaders
to achieve an outstanding level of
organizational prosperity.

The research presented a set of
recommendations, the most
important of which is to remove
all obstacles, problems and

challenges facing the staff,
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whether in the departments or
administrative units in the
researched organization, as well
as supporting the efforts of the
management of the organization
to follow the best practices in the
field of intelligent emotional,
spiritual and rational leadership
and benefit from the experiences
of successful organizations. To
contribute to the development
and promotion of organizational

prosperity.
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Variables Cronbach's Alpha
X @) oS 0.634
Y 9 s 1Sl 0. 780
E a1 0.563
K o) 0.532
M GRS JU) Gy 0.817
B Apaidanil AaLS ) 0.740
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(Y) Jdoxdl

Gyl el Al Guld

Variables ol Minimum Maximum Mean Std. Deviation
X1 Gl 1.00 4.00 3.1000 1.00766
X2 Gl 1.00 5.00 3.4500 0.90441
X3 Gl 1.00 5.00 3.1500 0.97534
X4 Gl 1.00 5.00 3.3250 1.02250
X5 Gl 1.00 5.00 3.1250 1.13652
X6 Alas 1.00 5.00 2.9750 1.02501
Y1 las 1.00 5.00 2.8750 1.09046
Y2 Alaa 1.00 5.00 2.9750 0.97369
Y3 5 1.00 5.00 3.1250 0.93883
Y4 Gl 2.00 5.00 3.2500 0.92681
Y5 Alas 1.00 4.00 2.9500 0.81492
El Gl 1.00 5.00 3.3250 0.94428
E2 Gl 1.00 5.00 3.6250 1.14774
E3 Alas 1.00 5.00 2.9750 1.16548
E4 Gl 1.00 5.00 3.5000 1.13228
ES Gl 1.00 5.00 3.4250 0.98417
E6 Gl 1.00 5.00 3.4750 1.03744
K1 Gl 1.00 5.00 3.1750 1.19588
K2 Gl 1.00 5.00 3.6750 0.99711
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K3 il 1.00 5.00 3.1250 1.26466
K4 il 1.00 42.00 3.9000 6.28307
K5 Alas 1.00 5.00 2.5750 1.25856
K6 Alas 1.00 5.00 2.6250 1.21291
K7 ady Gl 2.00 5.00 4.1000 0.87119
K8 Gl 1.00 5.00 3.0000 1.13228
K9 Alas 1.00 5.00 2.4750 1.21924
M1 Gl 2.00 5.00 3.5750 0.90263
M2 ady (sl 2.00 5.00 4.0250 0.69752
M3 ady (sl 2.00 5.00 4.2750 0.75064
M4 Gl 2.00 5.00 3.8500 0.94868
M5 Gl 1.00 5.00 3.8000 1.09075
M6 Gl 2.00 5.00 3.8250 0.95776
M7 ady (sl 1.00 5.00 4.0000 0.98710
B1 Alas 1.00 5.00 2.0500 0.87560
B2 Alas 1.00 5.00 2.0250 1.02501
B3 Alas 1.00 5.00 2.2000 0.88289
B4 Alas 1.00 4.00 2.1750 0.87376
BS Alas 1.00 5.00 2.5250 1.06187

Valid N
(list wise) 40

lany) Jlat) il o SLeYY Eald) Js) et jsadl
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Model Summary(¥)Jsaall

Model R R Square |Adjusted R Square Std. Error of the Estimate
1 0.400° 0.160 0.138 1.26782
a. Predictors: (Constant), XXX Ealyd) dlac) et daall
ANOVA®(£)J saall
Sum of
Model Squares df Mean Square |F Sig.
1 Regression |11.602 1 11.602 7.218 10.011°
Residual 61.080 38 1.607
Total 72.683 39
a. Predictors: (Constant), XXX Al e ylaall
Ealy)
b. Dependent Variable: KMB
Coefficients® () gaal)
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error |Beta t Sig.
| (Constant)|12.169 1.092 11.145(0.000
XXX 0.905- 0.337 0.400- 2.687-10.011

a. Dependent Variable: KMB

Ealdl dlae) fa : jdaal)
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) oo Ji a5 (0.011)
daagdll by Ll caded)  AVAl
dgasy AL Alad) g 8l Jiis dyiiall
Slo @il oY Lilaa) ANa 13
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g o (o0t T)dal Ge s
fh LS o(niter) S BN Jelae
O e e (0.160) yasill Jales
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Limndl (F) iad ol Cuny cppndl
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Model Summary(1)Jsaal)

Model R R Square Adjusted R Square | Std. Error of the Estimate
1 0.207° 0.043 0.018 1.35305
Gald) das) e uaall
a. Predictors: (Constant), YYY
ANOVA® (V)J saal)
Sum of
Model df Mean Square F Sig.
Squares
Regression 3.115 1 3.115 1.701 0.200%
1 Residual 69.568 38 1.831
Total 72.683 39

a. Predictors: (Constant), YYY

b. Dependent Variable: KMB

Ealldl das) a1 jhaall

Coefficients™(A)Jgaall



(180 ) e, B WYY Giad 3 Ly AsH aLE
Unstandardized Standardized
Model Coefficients Coefficients t Sig.
B Std. Error Beta
(Constant) 11.474 1.691 6.784 0.000
: YYY 0.721- 0.553 0.207- 1.304- 0.200

a. Dependent Variable: KMB

@b AN gina o) Las dalsaal
st (+100) oo S 55 (0.200)
Apiall dca i) Jat Lls caciad) A
13 51 agnss BN ALl) dpm il (omd i
D) e gl slsdl Lilas) A0

. oailatil

Nae) G juaal)
Galy)

Lad o (A e Ve 1) Jlaall e i
db LS (Y ey) Al By Jalea
O i e (0.043) pasil Jelxe
Saa¥l g sl e Lus (%4)
plM 4 il ) gy addawl)
Lpuaall (F) dad of Cusy oag)d
liad e ral a5 (VYY) (ks
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Model Summary(4)Jsaal)

R Adjusted R Std. Error of the
Model R
Square Square Estimate
1 0.194° 0.038 0.012 1.35676

st (e jlaall

a. Predictors: (Constant), EEE

Ealy)
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ANOVA®(1 +)J 52
Sum of Mean
Model F Sig.
Squares Square
Regression 2.732 2.732 | 1.484 0.231°
1 Residual 69.950 1.841
Total 72.683
s e i jaaall
a. Predictors: (Constant), EEE &alyd)
b. Dependent Variable: KMB
Coefficients®() 1)Jgaa
Unstandardized |Standardized
Coefficients Coefficients
Model t Sig.
Std.
B Beta
Error
(Constant)] 10.778 |[1.244 8.667 0.000
1
EEE 0.441- 10.362( 0.194- 1.218- 0.231
%) :Jw‘
Galud) alas)

a. Dependent Variable: KMB
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(Correlations)

Clgie Gm BLEY) (VY) Jssd O

b ol (V)6 Ve ) Jolandl G g
ay LS o(+,)9¢) Sl Lyl Jalas
O i lee ¢(0.038) sl alaa
Syl 4 el e Lys (%3.8)
SRU R VS O PP
guand) (F) Zed of Cumy o DUl
el e srual Ay (V,E08) gl

b b LaSy Gl sl AN (ssise o Ly cAdsaall
Gsima (+500) oo S sy (0.231)
dicall dcaydl) Jais Lils caciedl 1Y)
Correlations (1 Y)J gl
XXX YYY EEE KKK MMM  |BBB KMB
) 1 0.442" 10.484  [0.429 ]0.243 |-0.352 [-0.400
Correlation
XXX
Sig. (2-tailed) 0.004 10.002 [0.006 ]0.131 ]0.026 |(0.011
N 40 40 40 40 40 40 40
Pearson " .
) 0.442 |1 0.376 [-0.269 [0.221 |-0.197 |-0.207-
Correlation
YYY
Sig. (2-tailed) 0.004 0.017 0.093 [0.171 ]0.224 10.200
N 40 40 40 40 40 40 40
Pearson ” . N
0.484 0.376 |1 -0.282 [0.530 . |70.194~
Correlation 0.443
EEE
Sig. (2-tailed) ]0.002 [0.017 0.078 0.000 [0.004 ]0.231
N 40 40 40 40 40 40 40
Pearson - e ”
) .. |70.269 [-0.282 |1 -0.282 [0.461 [0.887
Correlation 0.429
KKK
Sig. (2-tailed) ]0.006 ]0.093 ]0.078 0.078 0.003 ]0.000
N 40 40 40 40 40 40 40




P R

( \ov ) ............................... ‘;A..'\.E.'\ﬂ\ DY) (38ad gA W) 99 :\,35.:\3\ salaal)
Pearson -
0.243 0.221 0.530 |-0.282 |1 .. |~0.008-
Correlation 0.507
MMM
Sig. (2-tailed) ]0.131 ]0.171 ]0.000 [0.078 0.001 [0.961
N 40 40 40 40 40 40 40
Pearson . - . -
-0.352 [-0.197 .. [0.461 it 0.618
Correlation 0.443 0.507
BBB
Sig. (2-tailed) ]0.026 10.224 ]0.004 [0.003 [0.001 0.000
N 40 40 40 40 40 40 40
Pearson . . .
) -0.400 [-0.207 [-0.194 10.887 [-0.008 [0.618 |1
Correlation
KMB
Sig. (2-tailed) J0.011 [0.200 ]0.231 ]0.000 ]0.961 ]0.000
N 40 40 40 40 40 40 40

* %

tailed).
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