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Diagnosing the reality of authentic leadership
An exploratory study at the University of Mosul®

Researcher: Sarah Ahmed Ibrahim Al-Omari Asist. Prof. Dr. Alaa Abdul-Mawgoud Al-Ani
Mosul University Mosul University
College of Administration and Economics College of Administration and Economics
sssarrral991@gmail.com Alaa_abdalmawjod@uomosul.edu.iq
Abstract

The research focuses on diagnosing the reality of authentic leadership at the
University of Mosul, and the research aims to identify the most important and most
consistent and influential dimensions of the administrative leaders at the University
of Mosul. The most important of which is whether the administrative leaders have
a clear concept of authentic leadership, and to achieve the goal of the research, a
questionnaire was distributed to a sample of (300) respondents from the University
of Mosul. The research came out with a number of results, the most important of
which are: The responses of the respondents confirmed that the administrative and
academic leaders at the University of Mosul have self-awareness. Positively and
listen to reactions to his decisions and attitudes at work with the aim of improving
communication with others.

Key words: Authentic Leadership, Self-Awareness, Ethical Behavior, Balanced Treatment,
Transparency of the Relationship.

(*) The research is extracted from a master's thesis of the first researcher.
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