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Abstract

The study aims to identify the impact of the collective
negotiation strategy and impression management in
improving the quality of work life. The hypothesis was built
according to three variables, in the light of which the study
hypotheses were developed. The study was tested in the Basra
municipality directorate, and the questionnaire was adopted
as a tool for collecting data from a sample size of (310)
employees. The results found that the collective negotiation
strategy and impression management have a positive impact
on improving the quality of work life

Keywords collective Bargaining strategy, quality of work life,
impression management.
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il agriag Gauald (B dasll agen Oy bl hEY) (8 4l
Bls 83sa Jagi @l e 3le.(Nunoo et al.,2018:4 ) duigal) agiling
aidaty ahal ol el e DA e A Gaiadl Liag el
Chalofsky and ) 4,15 o3 Jeall 408 DIa (e Lgd) (o A Calaadl
.(Cavallaro,2013 :332
Sl sl 3
Shiee Cm oslall Jadig L) Jaall (gin aa] elaaV) jleall sa
clele e Llaill e 58 DA e clasSally deall Gy Jasl
Jaad) sl lld b Loy ¢ Eaal) LWLl (g asiall Ly H5a¥ly sl
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e Bat Y s OS5, Al Jaadl dadaial GO Jand) malinal dualedY)
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.(Groeneveld, Bakker and Schmidt,2020:443)sLal)
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Labie ¢l B gellell daadl Bla s pladal age ale
A LSl gl 8 186 ale¥) S0 Jia 3. (Dhingra,2021:320)

aililieg atlals g ldl LAl gobin ADIA e SN Gad) Jiey a3 2 Yl
Lalaiall aniti 2Dley Jole Al dgag aShaY Ll ey 53l

O OsSx Galelall AAV1 dang Jalall g Wy 55adl ol 35a5 o) = Ll
<3 Al el readl) s didaglly, Jeall Caliall GISA) 3 dalaial)
(51 :2009 mlla, (gl ) Linadl)l CadllSs dudazs DA (1

Jaal) alat 8 Ay gl
AN G byt s ie daall b agilialy 5 DAY Ggis a8 Sy
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Confirmatory Factor Analysis—) aSsll bl didsill shal
oulie Gl Baa e @il Gagy (Amos. V. 24) sy, il (CFA
il Gra Lo alacy) & (Validity) gasall (e saaill A du)al
Ala) )l g e @l ) caag A (Convergent Validity)
12 (e @aaill L (Hair et al., 2017:112,115) ety Lad 2D peulsal)
Gladll (¥l Hasa) tlaay (ydse e sl DA e a3l
dbi ad jela® o) Gy e JS ALLY (Factor loading) il
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@y, o8 20 JSI (AVE) (Average Variance Extracted) 7 aioall
.(Hair et al., 2010:680) (0.50) I jslai o)
lgmis il LS5 (30 (e BRa 3) ,(Reliability) clall slaiy Lad L)
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Lod e olae¥) 5, cldl o Sl .(Babin, & Anderson, 2010:4
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t s Ll Jeagill 3 ) il
oulial) @ldy G (1) Jsaa
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S < S a &
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0.892 0.57 ! Sl 0.825 0-50 6 1;.,:;
’ 2| 0.73 ’ 9| 0.76 i
Q42 Q2 H
2 3

374



O dana 3 Jiald diaa daga

Jga
0.70 0.67
Q43 Q3
9 6
0.81
Q44 0.66 | Q4
4
0.76 0.69
Q45 Qs
6 7
0. 0.68
6 Q6
2 9
0.73 0.79
Q47 Q7
4 2
Ay
0.62| 0.78 0.53| 0.71
0.925 Q48 | sy 0.798 a8 s
4 8 1 9 ,
aglall
0.84
Q49 0.71 | Q9
3
0 Q
0.79 | Q50
91/ 0
0.70 0.73 | a1
Q26
7 3| 1
084 y 0.80 | a1
3 . 5| 2| s
0.63| 0.83 “ 050 | 0.71] Q1| suw
0.927 Q28 | b 0.708
9 9 1 9| 3 o
(=)
0.78 ) 0.63 | Q1 | Gagll
Q29 | Jolall ?
1 6| 4
0.81 0.63 | a1
Q30
9 1| s
0.66 0.86 | a1
Q31
8 51 6
0.66 | Q1| i
0.68 | Q32| guy
. 1 7 oagkalt)
0.53 e 0.54 5
0.882 i 0.815 0.4 ar] e
4| 086 Q33| aus 2
6 8 &
Jal .
0.74 0.70 | QI | Asga
Q34
9 3| 9
0.67 | Q35 07| a2

375




2023/45ud A )Y bl o Aaa 36 axl) 17 alaal)
8 0
0.85 0.72 | Q2
Q36
8 70 1
0.79 0.65 | Q2
Q37
3 g 1] 2
eﬁvd
0.60 | 0.84 Jes 0.52| o. Q ‘
0.842 Q3s | . 0.755 clal
1 9 daa 9 9|,/ 3
] lad)
0.68 aly 0.79 | Q2
Q39
3 7] 4
0.67 0.72 | Q2
Q40
4 8 5
0.75 0.73 | Q2
Q41
8 8| 6
0.80 0.81 | Q2
Q42
3 - 6| 7
0.60 | 0.80 ? 0.51| 0.51] Q2
0.901 Q43 | Lasy) 0.885 sl
8 1 8 9| 8
0.76 ¢ 0.75 | Q2
Q44
3 50 9
0.77 0.73 | Q3
Q45
1 6| o
0.77 0.61 | Q3
Q46
1 . 6| 1
o8| oo 0.72 | Q3
Al
7 ’“’ 50 2
oLl
0.59 | 0.76 052] 079 Q3| @us
0.879 Q48 | amy 0.902 2
6 5 3 6| 3| wu
¢
077 | oo | o 0.76 | Q3
5 < ,J 2 4
aARy(}
0.73 0.70 | Q3
Q50
1 50 5
0.60 Jsbeadl 0. Q
0.57 1| *! 5 0.52 6|,/ 6
. . ) . ‘
0.848 o 0.725 e
6| 0.81 ia 1] 073 @3 | guw
Q52
2 O 5 7

376




O dana 3 Jiald diaa daga

i
0.82 0.71 | Q3
Q53
3 8 8
0.77 0.70 | Q3
Q54
8 2 9
0. £ 0.73 | Q4
4 2 0

Amos V.24 4 SPSS V. 24 : jaadl
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O WS L panlaadl aldy o Jde Llaall dalall cdldanll e Waledi)
laaas Al gasall daall jglas 8 ala) asead (AVE) zjaiual) cplall daugia
Bra Srase Ol ey e ol (0.50) a5 —diaall sl Cads e
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Kurtosis Skewness
z Std. z Std.
Statistic Statistic
Kurtosis Error Skewness Error
Al
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**. Correlation Is significant at the (.01 level (2—tailed).

*. Correlation is significant at the (.05 level (2-tailed).
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Al 03 e Laal) dahall i o) JS8 sy L

Sl dl) jlad)

Bl e leadl aglill) Guliiss e (pe Adlal) Auhll Z3sel Gasal
Dty st aladiid b Caga - (Jendl b B3ga) ali juatiay (5 LdaY)
Ll Gluasdll jlod) (el (Linear regression analysis) sl
Aoy ,21.960 (o 5S) t dad 58 Ladie dpajdll Jod b LAl dacill
2an3 (mpal (R?) sl Jales desd 2 hatia) s LS (0.05) o 8l p
Jpaad) LAl clysiall s il i) (3 Gaoad A sl s
@l s (5) doaally eyl duhall Juimjd jlis) 38 s (4)

P VIS5 el Slaaydl) laa)
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Square Std.
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Error
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