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Abstract

Increased interest in the concept of job Embeddedness as one of the modern
and important organizational variables affecting the performance of workers on the
one side and the performance of the organization as a whole on the other side.
Therefore, this research aims to test the level of job integration and its dimensions
represented by (Fit, Links, Sacrifice). To achieve the objectives of the research, a
questionnaire was developed and distributed to a random sample of workers at
different administrative levels in the lIraqi Ministry of Construction, Housing,
Municipalities and Public Works, which included (middle and lower
administrations). The number of valid questionnaires for statistical analysis is
(194), meaning that valid questionnaires constitute a percentage (80.8%) of the
original population of (1072), and for the purpose of data processing, statistical
methods were used, most notably (arithmetic mean, standard deviation, correlation
coefficient, regression coefficient). Using the statistical program (.25 SPSS) and
(Amos.25), and the most prominent results that emerged from the research, the
results showed that the level of interest in Job Embeddedness came at an average
level, and that the highest level of interest in the dimensions of job commitment
was at the dimension of (links) at a good level and came at the level (first) in terms
of relative importance, while the lowest level of interest was for the dimension
(sacrifice) at a medium level, and it came at the (fourth) level in terms of relative
importance.

Key words: Job Embeddedness, Fit, Links, Sacrifice.

(*) The research is extracted from a master's thesis of the first researcher.
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