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Abstract

This research aims to explain the interlaced characteristics between
organizational health and strategic performance. Furthermore, to build an
integrated framework for the fields. Through the available information about the
organizational health and strategic performance and the relation between them,
so this research are checking of perspective of organizational health dimensions
(institutional integrity, Consideration, Initial structure, and moral) with strategic
performance. contributions of this research project were an integrated model of
Organizational Health and strategic performance empirically tested. The finding
show that there are positive effect and correlation between organizational health
and strategic performance.
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Source: Murphy, Lawrence R, & Cooper, Cary L, 2003, healthy and productive work, an international

perspective, Taylor & Francis group, USA.
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