Al-Ghari Journal of Faculty of Administration and Economics Vol. 18 (No.1) 2022 Pp. 233-249

Al-Ghari Journal of Faculty
of Administration and Economics

plukiad] e 1331 s LglurlSandly ol g 331
Sagaaed) olad) Cr¥gliald ypdi) Ao i B (o] (o Nk 61 (Sl St

el el s o> - i ) Sl e o LS p. |
Haeadl daely / AWy BylaYl ddls 439! daela/alaliVlg 5yla¥l dudsa
Jalduiid |

sl bl LalulKadly Gualal) (ggianall 8l 5305 (gt panddn ) Caadll Giagy
o1 ol @) alsi ) o) ool alsiwndl aaiill oY) 8 (Aigall BaLYy , il
elilul) aand decedy 5118 Ailaw) Gaall adie) a8y, (L) Aalaia] ol L Laa¥) dalsiny)
Dl Byl U (san) (AiLaty) cNVslaall dalell ol 4S50 8 Cplalalls Cand) paina it
(200) cosly ddlpdie due JLad) a5 a8 (421 ) aanre Jllly Jui¥ly cballly GISaY)
dallia lain) 145 Lty (re @ailS 35800 450 8 cplalad) e 5laiad 210 aiss 3 cluatins
Uans (A (o Ayee Bead i () danaall cilaadlly Akl i) candly Slas) Jolasl
i) )3Y) Lo uly dnlady) i) (3l (el Al (ggianall 83l Lgiag Lipaal) dabidll Lty
V) Gains 8 e (ssine Gl (gl Bald il o Gaadll Jalas mil el LS ol
G e lus of oSa AT ALY daad) e and) 8 duhal) el Jaas 5 altia) oaidal)
Baldll & Aoall L) (any o3 Gl (als a8 ¢l adanil) oY1 Gakas 8 4l
hiall adaml) oISV (aatl Gaalall (ssiunall 33L8 daay iy Aliaially
Lol iliagill (e aae it Lgle slaieYW iy Gandl oy ale] daa il ojelsl

el epdatill ela¥) 33a5 8 agedi Walie by (ealdd) (sgicsal) 5aL8 laal (A3 8)g jun

Abstract

The research aims to diagnose the level of influence of the leadership of the fifth
level and its repercussions with its dimensions (personal humility, professional will) on
sustainable organizational performance in its dimensions (economic sustainability
performance, social sustainability performance, environmental sustainability
performance). In the Ashur General Company for Construction Contracting, one of the
(421) formations of the Ministry of Construction, Housing, Municipalities and Works, a
random sample of (200) respondents was selected, as 210 forms were distributed to the
employees of the said company, among which 145 were valid for statistical analysis and
proved Theoretical results and survey studies that there is a knowledge gap in the
adoption of some modern leadership styles, including the leadership of the fifth level to
achieve positive results, most notably sustainable organizational performance. The
guarantor that can help lIragi companies achieve sustainable organizational performance
Research on some modern methods of leadership represented by the adoption of the
fifth level leadership style to achieve sustainable organizational performance.
The results showed the validity of most of the research hypotheses, and based on them,
a number of recommendations were formulated, the most prominent of which is the
need to adopt the dimensions of the fifth level leadership as it contributes to enhancing
sustainable organizational performance.
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