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Factors Affecting the Turnover of the Faculty
Members in Private Universities of Jordan

Dr. Awni Haleseh Prof. Dr. Z. J. Al-Sarraf

University of Banking and Financial Sciences

Abstract: A faculty member is one of the most important elements
in the education process in universities, where is it a direct factor
in achieving the desired goals to reach for higher levels of scientific
competitiveness. This research is interested in the study of factors
affecting the turnover of the faculty members in Jordanian private
universities. The most important factors that have been studied
are, Job Satisfaction, functional characteristics, preference that
can be obtained when you do the same job in another university
(Job equities), and demographics characteristics.

The study population is the Jordanian private universities,
these universities were divided into three groups: large, medium,
and small. The study sample included the Zaytuna private
University, representative of the large universities, and from a
medium-sized universities Zarga Private University was selected ,
Irbid university and Jerash university were selected as from the
small size universities group. The results of the analysis have
shown a positive relationship between the amount of work and the
desire to leave work, as well as working conditions and the desire
to leave the work, while demographic variables have not shown of
any significant relation with the desire to leave. This result
consistent with the study (Koh 1995).

The analysis showed that the size of the university does not
have any difference in impact on the desire to leave the
work. Finally, the regression model, which included nine
independent variables, did not show any of these variables has an
affect on the desire to leave, except the variable (working
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conditions) and the results of the study was approved by the
(Shahzad 2011). The only variable that could be adopted in the
regression model in this study is the working conditions, which has
a significant impact on the faculty member turnover.

Keywords: Turnover, Job Satisfaction, Functional
Characteristics, Job Equities, Significant Correlation, Regression
Analysis.
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