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Abstract
The study deal with the role of organizational culture in enhancing the organizational
commitment, which view contemporary vision in using organizational culture and its aspects to
enhancing organizational commitment . the study problem come from questions talking about the
relation and effect of the variables in Karbala colleges , the study aim to achieve some of
objectives according to main and secondary hypothesis, to collect data the study use the
questionnaire format through distribute It among (5) colleges in Karbala university specially for
its employees , to analysis data we use several statistical methods like ( linear correlation of
Pearson, Simple regression , t-test and f-test ) through ( Excel 2013, Spss 20) software Packs .
The statistical methods show some results , most of it was there are correlation
relationship between variables and there are significantly effect relationship for organizational
culture on organizational commitment, the conclusion led to show the importance of
organizational culture and organizational commitment for research colleges and must use the
organizational culture as modern approach to enhancing and building the organizational

Commitment .
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