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Abstract

The aim of research is identify of the application transformational
leadership model and the level of feeling organizational justice in the
universities in the Middle Euphrates , and determine the nature of the
correlation between the two variables, and explain the effect
relationship between them to achieve the objectives of this research by
choosing sample consist of (115) members of universities society, wich
including chief of departments scientific and managerial, by using some
Statistical methods like (Arithmetic median, Standard deviation, Simple
correlation coefficient , Simple regression coefficient, Test of (T),Test of
coefficient of determination (R?), Test of coefficient of determination one
way Anova. The research reached to many of conclusion and
suggestions ,from their ,existence of a strong correlation between the
two variables ,specially between individual considerations variable and
intellectual stimulation with all organizational justice types ,so as
existence of a strong the impact relationship between them, finally the
research reached to consider The transformational leadership model
from importance variables to achievement the organizational justice in

the sample research,
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and the most important recommendations was to encourage the
adoption of a regulatory environment that develops the level of
organizational justice feeling by reviewing all the wrong policies and
practices based on the traditional view in the administration and in

accordance with the principle that justice among all.
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