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ABSTRACT 

Research aim to: 

- Structure a job engagement scale for physical education teachers in 

secondary schools in the city of Mosul 

- Identifying the level of occupational involvement of physical education 

teachers in secondary schools in the city of Mosul. 

    The descriptive approach was used by survey method. The construction and 

final application samples included (146.98) teachers, respectively, of physical 

education teachers in secondary schools in the city of Mosul, distributed among 

middle, secondary and preparatory schools. Arithmetic mean, standard 

deviation, simple correlation, Gittmann equation and Cronbach's alpha 

coefficient. The researchers drew several conclusions, the most important of 

which are 

- The validity of the occupational involvement scale by physical 

education teachers, which was built by the researchers on middle, 

secondary and middle schools in the city of Mosul. 

- The degree of occupational involvement of physical education teachers 

in middle, secondary and preparatory schools in the city of Mosul is at a 

(very good) level. 

Therefore, the researcher recommends: 

- Holding intensive educational seminars and courses that encourage job 

engagement in all other specializations in secondary schools in the city 

of Mosul. 

- Applying the job engagement scale to other samples of all 

specializations. 

- Develop an evaluation form for the performance of physical education 

teachers in secondary schools that includes all aspects of their work in 

order to ensure the objectivity of the evaluation and circulate it to all 

secondary schools throughout Iraq 

Keywords : job engagement, physical education teachers, secondary schools. 
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 الملخص 
 : إلى  البحث هدف
  مدينة   في  الثانوية  المدارس  في  الرياضية   التربية   لمدرسي  الوظيفي  الاستغراق  مقياس  بناء -

 الموصل 
  في   الثانوية   المدارس  في  الرياضة   التربية  لمدرسي   الوظيفي  الاستغراق  مستوى   على   التعرف  -

 . الموصل  مدينة
(  98  ،146)  النهائي   والتطبيق  البناء  عينتي  وضمت.    المسح  بطريقة  الوصفي  المنهج  استخدام   تم     

  على  موزعين   الموصل  مدينة  في    الثانوية  المدارس  في   الرياضية  التربية   مدرسي  من  التوالي   على   مدرسا  
   الوظيفي  الاستغراق   مقياس   بناء  تم  البيانات   على   وللحصول   والاعدادية   والثانوية   المتوسطة  المدارس
  الحسابي  الوسط  خلال  من   إحصائيا  البيانات  عولجت  وقد  فيه،  العلمية  الشروط   توفر  بعد  وتطبيقه

  عدة  الباحثان  استنتج   وقد.    كرونباخ  ألفا   ومعامل  جيتمان  ومعادلة  البسيط   والارتباط  المعياري   والانحراف
 أهمها  استنتاجات

  قبل   من  بناءه  تم   والذي  الرياضية  التربية   مدرسي  قبل  من  الوظيفي  الاستغراق  مقياس   صلاحية -
 .  الموصل  مدينة في  والاعدادية والثانوية المتوسطة  المدارس على الباحثان

  والثانوية   المتوسطة   المدارس   في  الرياضية  التربية   لمدرسي   الوظيفي  الاستغراق  درجة  ان -
 (. very high)  بمستوى   الموصل مدينة في والاعدادية

 :   في الباحث يوصي عليه 
  الاخرى   الاختصاصات  لجميع   الوظيفي  الاستغراق  على  تحث  مكثفة  تربوية  ودورات  ندوات  عقد -

 . الموصل مدينة  في الثانوية المدارس في
 . الاختصاصات جميع  من اخرى  عينات  على الوظيفي الاستغراق مقياس  تطبيق  -
  مفاصل  كافة  تشمل  الثانوية  المدارس  في  الرياضية  التربية  مدرسي  لأداء  تقيم  استمارة   وضع -

     العراق   عموم  في الثانوية المدارس جميع  على وتعميمها التقييم   موضوعية يضمن  بما عملهم 
 . الثانوية المدارس   ،الرياضية  التربية  مدرسي  ،الوظيفي  الاستغراق :  المفتاحية   الكلمات

1- Introduction : 

1-1 Introduction and importance of research :  

    Job involvement is one of the factors that urge the Ministry of Education in 

general and the General Directorate of Education in Nineveh Governorate in 

particular to apply it to all educational staff to build a higher generation with 

the meanings of love for learning and education through the teacher’s 

integration into education, especially the physical education teacher in 

secondary schools, where: His participation in internal and external sports 

activities pushes him to appear at an honorable level for him and his school, in 

addition to the above, the integration of the physical education teacher in his 

work inside and outside the school with the job he practices and senses is a 
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strong factor in overcoming the obstacles of work through job involvement. 

Occupational means that an individual loves his work and is interested in the 

work related to it. Individuals who love their jobs work with higher efficiency 

and better productivity than those who do not like their jobs. Therefore, the 

importance of the research is highlighted by focusing on the job involvement of 

physical education teachers and the development that it causes in the 

educational process. 

    The aim of the research: 

- Structure a scale of job engagement for physical education teachers in 

secondary schools in the city of Mosul 

- Identifying the level of occupational involvement of physical education 

teachers in secondary schools in the city of Mosul 

 

1-2 Research problem : 

    One of the problems threatening the educational community is the feeling of 

the physical education teacher being marginalized by the administration and 

colleagues at work, and a lack of appreciation for the efforts he makes. As well 

as preparing school teams to participate in sports tournaments, scout camps, 

and so on, and therefore this will have a negative impact on the job engagement 

of the physical education teacher in his jobs, and despite these various visible 

and invisible indicators, we find that they are not addressed in a research study 

At the level of secondary schools, to the knowledge of the researchers, it is 

considered a problem in itself, which reinforces the problem of the research, 

the lack of studies that dealt with the concept to the knowledge of the 

researchers. 

1-3 Research objective : 

- Building a scale of occupational involvement for physical education 

teachers in middle, secondary and preparatory schools in the city of 

Mosul.?  

- Identifying the level of occupational involvement of physical education 

teachers in middle, secondary and middle schools in the city of Mosul 

from their point of view. 

1–4 Research Areas : 

- The human field: Physical education teachers in middle, secondary, and 

middle schools in the city of Mosul. 

- Spatial field: - Middle, secondary, and middle schools in the city of 

Mosul 

- Time field: - Starting from 3/1/2022 to20/4/2022. 

 1–5 Defining the terms : 

 Job involvement : Defined by (Bevan, 1997): as (the person who is aware and 

aware of the business context, and works closely with co-workers to improve 

job performance for the benefit of the organization), (Bevan, 1997, 23).  
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The researchers defined it procedurally: it is the feeling of the physical 

education teacher with enthusiasm and immersion in his job and satisfaction 

with his work inside and outside the school environment.  

2- Search procedures: 

2-1 Research Methodology :     

     The descriptive method was used in the survey method for its suitability to 

the research. 

2-2 The research community and its sample : 

    The research community included (244) teachers representing (218) schools 

from middle, secondary and middle schools, according to the statistics obtained 

by the researchers from the Nineveh Education Directorate in the light of the 

book facilitating the task from the College of Physical Education and Sports 

Sciences / University of Mosul. And for the research necessity, the researchers 

divided the research community into two samples, the first for construction, at 

a rate of (60%) and by (146) teachers, and the second for final application, at a 

rate of (40%) and by (98) teachers.  

2-2-1 Construction Sample : 

    The construction sample consisted of two parts chosen randomly from the 

research community, the first for the exploratory study and included (10) 

players, while the second part included a sample of construction validity and 

consisted of (136) players, and the researcher was able to obtain (136) valid 

forms For statistical analysis, it represents (90%) of the construction validity 

sample and represents (50%) of the total research community as shown in Table 

No. (1).  

2-2-2 Final Application Sample:  

    The final application sample included the remaining (98) teachers from the 

research community. The researchers obtained (90) valid forms for statistical 

analysis, which represent (91%) of the final application sample as shown in 

Table No. (1). It also represents (37%) of the research community. 

Table (1) shows the research community 

schools 

 

number 

of 

teachers 

construction sample Final Application 

Sample exploratory 

 
construction sincerity 

hypothetical Actual hypothetical Actual hypothetical Actual 

Medium 150 5 5 85 85 60 55 

high school 21 2 2 11 11 8 7 

Junior high 73 3 3 40 40 30 28 

Total 244 10 10 136 136 98 90 

Percentage 100 % 100 % 100 % 100 % 100 % 100 % 91 % 
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2-3 Tools :  

2-3-1- Job Engagement Scale : 

    Due to the lack of a suitable measurement tool to measure the job 

involvement of physical education teachers in secondary schools in the city of 

Mosul, the researcher built the scale according to the following steps: 

2-3-2  Determining the dimensions of the scale :  

    By reviewing the research and theoretical frameworks related to the topic 

under research, the researcher reviewed a number of research and theoretical 

frameworks related to job involvement as mentioned in some previous studies 

and research that dealt with the topic, including, (Cherubin 2011), (2011 

(Academic And Hyat), and (2012) Raymond And Mjoli, it was found that all It 

was based on the (Rich, 2010) scale in determining the dimensions of 

absorption, and thus the three dimensions of (Rich) were adopted, which are 

(cognitive absorption), emotional absorption (emotional), and physical 

absorption.  

2-3-3 Drafting paragraphs : 

    A number of paragraphs were formulated according to the specific 

dimensions and in line with the nature of the work of the research community, 

and in line with the literature related to the aforementioned dimensions of 

research, as the scale in its initial form included (28) items distributed on the 

three dimensions of the scale, and alternatives were identified. The proposed 

five are (totally agree, agree, somewhat agree, do not agree, never agree). The 

observations of the gentlemen in the discussion panel helped determine the 

initial features of the scale, and the following types of validity of the scale were 

verified: 

2-3-4- Honesty To verify the validity of the scale reached by the 

researcher, three types of validity were used: 

    content validity, apparent validity, and construction validity.  

2-3-4-1 content validity : 

    This honesty was achieved in the research tool while clarifying the concept 

of each dimension of the scale, as well as classifying the paragraphs of each 

dimension 

2-3-4-2  face validity : 

    After preparing the (28) items of the scale for the dimensions of job 

involvement and formulating them in their initial form, their apparent validity 

was verified by presenting them to experts specialized in administrative and 

sports sciences when they were asked to (merge, delete, add, and modify) what 

They deem it appropriate from the dimensions and after analyzing the experts’ 

opinions, this resulted in the amendment of (18) paragraphs, and the deletion of 

(8) paragraphs, so that the number of paragraphs became (20) paragraphs that 

fit the work of physical education teachers to measure the dimensions of job 

involvement, and the changes were made According to the agreement of the 

experts’ opinions about deleting, keeping or modifying the paragraphs, and 

after taking their opinions, their responses were determined using percentages 
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as a statistical means to find the percentages of arbitrators’ agreement for each 

of the dimensional paragraphs. (Bloom, 1983) indicates that it is possible to 

rely on the approval of the arbitrators’ opinions by 75% in this type of honesty 

(Bloom, 1983, 126) and Table (2) shows the percentages of agreement and 

rejection for each of the paragraphs of the dimensions of job engagement. 

Table (2) shows the percentages of experts’ agreement on the paragraphs of the 

dimensions of job engagement 
agreement 

ratios 

naysayer

s 
Agrees 

Paragraph 

sequence 
Dimensions ت 

100 % 0 17 2-5-6-9 

Cognitive 

 
1 

 4 ـ3ـ1 13 4 % 76,47

 10ـ7 6 11 % 35,29

17,64 % 14 3 8 

 7 ـ2ـ1 17 0 % 100
emotional 

 
 9ـ4 ـ6 ـ5ـ3 15 2 % 88,23 2

23,52 % 13 4 8 

100 % 0 17 3-2 physical 

Dimensions 

Cognitive 

 

3 
76,47 % 4 13 1-4-5 

41,17 % 10 7 8 

17,64 % 14 3 6-7-9 

    Then the scale was presented in its final form to a language expert, who 

reformulated the paragraphs linguistically without changing the content of the 

paragraph, so that the scale became ready to be applied to the exploratory 

sample. 

2-3-4-3  construction validity : 

    For the purpose of initiating construction validation procedures according to 

scientific rules and foundations that require work on preparing the scale 

linguistically and organizationally so that it can be initially tested on a small 

sample of the research community that constitutes the exploratory application 

sample, and then its application to the construction sample, and with regard to 

the organization of the scale, its paragraphs were distributed Regularly, and as 

shown in Table (3) so that the respondent is not affected by the pattern of the 

paragraphs. 

 

Table (3) It shows the regular distribution of the items of the job engagement 

scale dimensions in the scale in its initial form 
S Dimensions Paragraph numbers sequence 

1 Cognitive 1 ،2 ،3 ،4 ،5 ،6  ،7 

2 emotional 8 ،9 ،10 ،11 ،12 ,13 ,14  ,15 

3 physical 16 ،17 ،18 ,19  ,20 
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3-3-4-3-1 Initial exploratory application of the scale : 

    The scale was applied to a sample of physical education teachers, consisting 

of (10) teachers, one of whom holds a doctorate, (3) holds a master's degree, 

and (6) holds a bachelor's degree. 

The application period extended from 1/3/2022 to 13/1/2022, and the 

following table shows that 

Table (4) Shows a sample of the initial exploratory application of the scale 
S School certificate number of people 

1 PhD 1 

2 Master's 3 

3 Bachelor of 6 

grand total 10 

It was found that the instructions are clear and understandable to the research 

sample, as well as the appropriateness of the response alternatives to the scale, 

and the average response time for the scale was (10) minutes . 

3-3-4-3-2 Construction Validity Procedures : 

    The construct validity of the scale was found by adopting two methods, 

namely, paragraph discrimination method and internal consistency on the forms 

obtained by the researcher from the construction validity sample, which 

amounted to (136) forms . 

3-3-4-3-3 Discriminatory power of paragraphs : 

    The discrimination property was found for each item of the scale using the 

two extreme groups 

The researcher followed the following steps in calculating the discriminatory 

power 

- Assigning a score for each answer alternative in front of each paragraph 

of the scale, according to the prepared pentatonic scale, and thus the 

total score for each respondent form was extracted . 

- Arranging the forms in descending order after finding the grand total of 

each form of the construction sample, which amounted to . (136 ) 

- Determining the size of the upper and lower extremist groups at a rate of 

(27%) for each, thus the number of forms was (37) for each group ? . 

- T-values were found between the upper and lower extreme groups for 

each of the paragraphs, as shown in Table (5) 
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Table (5) It shows the calculated (T) values between the two extreme groups of 

the research sample for the items of the job engagement scale 

S 

The upper group The lower group 
t 

calculated 

indicati

on 

Sig 
Arithmetic 

mean 

standard 

deviation 

Arithmetic 

mean 

standard 

deviation 

1.  4,973 0,164 4,540 0,557 4,525 0,000 

2.  4,864 0,346 4,189 0,775 4,836 0,000 

3.  4,973 0,164 4,135 0,585 8,386 0,000 

4.  4,945 0,229 4,432 0,602 4,843 0,000 

5.  4,783 0,479 4,027 0,600 5,992 0,000 

6.  4,837 0,441 4,054 0,941 4,585 0,000 

7.  4,810 0,397 3,783 0,854 6,632 0,000 

8.  4,973 0,164 4,486 0,731 3,949 0,000 

9.  4,891 0,314 3,945 0,704 7,453 0,000 

10.  4,864 0,346 3,864 0,855 6,592 0,000 

11.  4,918 0,276 4,216 0,786 5,126 0,000 

12.  4,702 0,740 3,945 1,025 3,638 0,001 

13.  4,864 0,346 4,270 0,804 4,129 0,000 

14.  4,729 0,450 3,729 0,732 7,077 0,000 

15.  4,945 0,229 4,081 0,721 6,946 0,000 

16.  4,973 0,164 4,297 0,701 5,702 0,000 

17.  4,891 0,314 4,648 0,587 2,219 0,030 

18.  4,837 0,373 4,108 0,698 5,603 0,000 

19.  4,891 0,314 4,243 0,760 4,795 0,000 

20.  4,459 0,691 3,108 1,349 5,421 0,000 

    It is also evident from Table (5) that all (20) paragraphs distinguished 

between the higher group and the lower group, as their calculated T-values 

approached between (2,219 - 8.386), and their significance level (Sig) reached 

between (0,030-0.000), which is less than the approved significance level 

(0.05).  

3-3-4-3-4 Internal consistency : 

    The correlation relationship was found between the paragraph and the total 

axis to which it belongs and between it and the total sum of the scale, and thus 

the internal consistency coefficient was found for (136) forms and (20) 

paragraphs, and it was found that they are internally consistent, as the values of 

their correlations converged between (0.255-0.470) , and its significance level 

was (0.000), which is smaller than the approved significance level (0.05), and 

the following table shows that.  
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Table (6) Shows the values of the internal consistency of the construction 

sample in the paragraphs of absorption 

    It is evident from Table No. (6) that all the paragraphs of the occupational 

absorption measures for physical education teachers In secondary schools in 

the city of Mosul, the amount of (20) items is internally consistent, as the 

correlation values of . approached The items with the total degree of response 

between (0.285-0.604) and the significance level (Sig) for all correlation value 

coefficients reached (0.000), which is smaller than the approved significance 

level (0.05), which indicates the homogeneity of the scale so that it measures 

each item The same dimension as the scale measures. 3- 

3-4 Reliability : 

    For the purpose of verifying the Reliability  of the scale, the split-half 

method was used, as well as Cronbach's alpha coefficient.  

3-4-1 Half-slicing method : 

    In order to extract the reliability coefficient in this way, the researcher used 

the responses of the construction sample amounting to (136) forms, which 

included (20) items for the scale of occupational involvement. Total using the 

Gitman and Spearman-Brown equations, and their value is (0.74 - 0.74), 

respectively.  

3-4-2 Alpha-Cronbach’s 

    coefficient method The Cronbach’s alpha coefficient method was used to 

estimate the Reliability   of the internal consistency of the scale since the items 

are not corrected in binary. The value of the Reliability coefficient of the 

S The degree of correlation of the paragraph 

with the total score of the scale 

Significance level 

Sig 1 0,355 0,000 

2 0,428 0,000 

3 0,578 0,000 

4 0,365 0,000 

5 0,434 0,000 

6 0,455 0,000 

7 0,548 0,000 

8 0,496 0,000 

9 0,604 0,000 

10 0,503 0,000 

11 0,359 0,000 

12 0,285 0,000 

13 0,391 0,000 

14 0,553 0,000 

15 0,581 0,000 

16 0,545 0,000 

17 0,311 0,000 

18 0,483 0,000 

19 0,502 0,000 

20 0,458 0,000 
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functional engagement scale was (0.78) and all the Reliability values extracted 

for the scale indicate a good level of Reliability property in it. .  

3-5  Description of the job engagement scale : 

    in its final form In its final form, the scale settled on (20) items as shown in 

Appendix No. (2), and they are mainly divided into three dimensions 

(cognitive, emotional, and physical) and by (7, 8, 5) respectively, and with 

regard to answer alternatives, they were five They are represented in (totally 

agree, agreed, somewhat agreed, do not agree, absolutely do not agree) and 

bear the weights (5, 4, 3, 2, 1) respectively. With regard to the organization of 

the scale, the paragraphs of its dimensions were distributed on a regular basis 

and as shown in the table No. (7) so that the respondent is not affected by the 

pattern of the paragraphs. The total score of the respondent is calculated 

according to the alternatives chosen for each paragraph, as the highest value of 

the response is (100) degrees, while the minimum value is (20) degrees. The 

percentage of response and in light of the following.  

- 80% or more is very high.  

- From (70%) - less than (80%) high.  

- From (60%) - Less than (70%) average from (50%) - less than (60%) is 

low.      Less than (50%) is very low.  

Table (7) It shows the regular distribution of the items of the job engagement 

scale dimensions in the scale in its final form 
S Dimensions Paragraph numbers sequence 

1 Cognitive 1 ،2 ،3 ،4 ،5 ،6  ،7 

2 emotional 8 ،9 ،10 ،11 ،12 ,13 ,14  ,15 

3 Physical 16 ،17 ،18 ,19  ,20 

3-6 Final application of the scale : 

    The job engagement scale was applied to the application sample, which 

amounted to (98) teachers, after providing the sample with instructions on how 

to answer the scale while benefiting from the observations of the exploratory 

application of them. / 2022, and the researcher obtained (90) valid forms for 

statistical analysis, which represent (91%) of the final application sample, and 

they represent (37%) of the research community. 

3-7 Statistical treatments  : 

- Arithmetic mean 

- standard deviation 

- Percentage 

- Pearson's correlation coefficient 

- Cronbach's alpha coefficient 

- Gittmann equation 

- Spearman Brown 

- t test ) for two independent samples 

    In extracting these statistical treatments, the researcher relied on the 

statistical program (IBM SPSS Statistics 22 . 
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4- Presentation and discussion of the results : 

4-1 Presenting the results of the first goal, which states : 

    ((building a scale of occupational involvement for physical education 

teachers in middle, secondary and middle schools in the city of Mosul)). ? This 

goal was achieved through the research procedures in Chapter Three and 

Appendix No. (2) explaining the final version of the scale 

4-2 Presenting and discussing the results of the second objective, which 

states :  

    ((recognizing the level of occupational involvement of physical education 

teachers in middle, secondary and middle schools in the city of Mosul from 

their point of view)). The researcher obtained the following results  : 

Table (8( Arithmetic means, standard deviations, percentages, and level for the 

paragraphs of the total and functional engagement dimensions. 
Dimensions s paragraphs S-  +- p percentage the level 

first 

dimension 

1 Take care of doing my job well 

(effectively). 4,744 0,487 94 % 
very 

high 

2 I care about the results of the 

sports teams when I finish my 

work. 

4,444 0,655 88 % 
very 

high 

3 I am constantly working on 

developing my professional 

performance 

4,644 0,567 92 % 
very 

high 

4 I feel great satisfaction when 

performing the assigned tasks 
4,700 0,507 94 % 

very 

high 

5 Thinking well of the next day's 

work. 
4,277 0,653 85 % 

very 

high 

6 I do not hesitate when I am 

assigned to take on additional 

duties and responsibilities in my 

work. 

4,757 0,617 95 % 
very 

high 

7 I do my best to develop both 

internal and external 

extracurricular activities 

4,288 0,690 85 % 
very 

high 

Total  
31,677 2,421 90% very 

high 

The second 

dimension 

1 I feel happy when the physical 

education lesson is carried out 

successfully. 

4,866 
0,341 97% 

very 

high 

2 Feel energized when you 

organize the extra-curricular 

activities among the students 

4,588 
0,597 91% 

very 

high 

3 Participate in outdoor activities 

with enthusiasm and happiness 
4,466 0,656 89 % 

very 

high 

4 There is a perfect match 

between my work as a physical 

education teacher and my 

4,633 
0,507 92 % 

very 

high 
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Dimensions s paragraphs S-  +- p percentage the level 

personal abilities. 

5 I get frustrated when I fail to 

achieve my goals. 
4,122 1,047 82 % 

very 

high 

6 My conscience hurts me for 

mistakes I made in my work. 
4,444 0,751 88 % 

very 

high 

7 Continuously present 

constructive and innovative 

ideas 

4,344 0,602 86 % 
very 

high 

8 I go about my work with great 

enthusiasm and drive. 
4,533 0,584 90 % 

very 

high 

Total   
2,776 90 % very 

high 

third 

dimension 

1 Do my best to improve the 

school's position. 
4,688 0,511 93 % 

very 

high 

2 Make sure to carry out the Iraqi 

flag hoisting ceremonies with 

perfection 

4,722 0,636 94 % 
very 

high 

3 Work on dividing the effort 

during work according to time. 
4,477 0,603 89 % 

very 

high 

4 I get to school early, to get ready 

to do my homework 4,600 0,556 92 % 
very 

high 

5 I stay in school extra times for 

coaching sports teams. 4,055 0,839 81 % very 

high 

Total  22,544 1,897 90 % very 

high 

aggregate scale  
90,222 5,723 90 % very 

high 

    It is clear from Table (8) that the paragraphs of job involvement were 

distributed at a (very high) level, as their percentage ranged between (81% - 

97%), which was reflected in the overall result of job involvement, as it was at a 

(very high) level. ) with a percentage of (90%.) 

    The researchers believe that physical education teachers in secondary 

schools in the city of Mosul who are aware of the respect for the job will 

provide the best achievement and feel their effectiveness and importance in 

schools and that they enter the core of the functional relationship and how they 

act in their roles in order to achieve their goals, meaning the more physical 

education teachers spend from By exerting energies, they are more likely to 

behave positively at school, and their desire to stay in school increases. 

5- Conclusions and Recommendations 

5-1 Conclusions 

- The degree of application of the occupational involvement scale for 

physical education teachers in secondary schools in the city of Mosul 

came at a (very high) level . 
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5-2 Recommendations: 

- Holding seminars and intensive educational courses to apply the 

occupational involvement scale for all other specializations in secondary 

schools in the city of Mosul . 

- Applying the job engagement scale to other samples of all 

specializations 

- Develop an evaluation form for the performance of physical education 

teachers in secondary schools that includes all aspects of their work in 

order to ensure the objectivity of the evaluation and circulate it to 

secondary schools throughout Iraq 
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