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Toxic Leadership among Government Sector Workers
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Abstract

The current research aims to focus on detecting toxic leadership
among managers as perceived by government sector workers
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according to gender variables (Male-female). The current research
sample consisted of 400 staff members (males and females) selected
in the random manner of equal selection from the ministries of
Baghdad governorate. To achieve the research objectives, the two
researchers used the simple correlative descriptive approach to
identify toxic leadership and adopted the Toxic Leadership Theory
of Schmidt to build a toxic leadership scale (30) items in its final
form, then data analyzed by following the social Statistical Package
for Social Sciences (SPSS), the results indicated that the research
sample had a level of toxic leadership, and there were statistically
significant differences in toxic leadership between male and female
workers and for males who scored higher in toxic leadership, and at
the end of the research the two researchers made some
recommendations and suggestions.

Keywords: Toxic Leadership, Government Sector Workers
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