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Abstract
The purpose of this study is to study the effect of quality of work life
on improving the performance of the educational organization. The
research was based on two variables that interact with each other to form
the conceptual framework (quality of work life and organizational
performance). The research was based on a sample of 122 administrative
leaders in the faculties of the University of Kufa. The importance of
selecting these organizations is that they occupy great importance in the
national economy through the outputs of these organizations and the
provision of services to the Iraqi society. And a fairly stable academic.
And characterized by a great convergence in the nature of its functions
and objectives and organizational structures, and the nature of services
that concern a large segment of society. The questionnaire was used as a
main tool for collecting data and information as well as personal
interviews. Various statistical tools were used to analyze and process data
and information using ready-made statistical programs such as. (SPSS).
The importance of this research lies in the fact that it is trying to come
out with an intellectual consolidation of the nature of the research
variables based on the practical reality of the quality of working life and
its ability to improve the performance of the organization. The research
found that there is a correlation between the dimensions of the quality of

work life, which confirms the coherence of these dimensions with each
other, as well as concluded the existence of relationships between the
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dimensions of organizational performance (customer, growth, learning
and processes) with each other, which confirms the homogeneity of these
dimensions, Work life in improving the performance of the educational
organization sample research. The study reached a number of
recommendations and suggestions, including the introduction of quality
of life in the work of educational organizations and the activation and
promotion of this culture in these organizations to improve the
performance of the organization. The research concluded that the
attention and focus on the dimensions of quality of work life of the
administrative leaders sample research the higher the value of these
dimensions Individuals have increased their level of performance, as well
as encourage graduate students and researchers to conduct further studies
and applied research in this field
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