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Abstract

This research aims to study the role of organizational containment in enhancing career

initiative behaviors. To achieve the objectives of the research, Amal Al-Hayat Hospital for
Cancer Diseases in Najaf Governorate was chosen as a field for study. The study population
consisted of 120 employees working in the selected hospital, and a sample of 92 employees
was randomly selected and a questionnaire form was distributed to them in order to collect
data. On the other hand, 87 forms were retrieved, of which 86 forms were suitable for
statistical analysis. The data obtained from the research sample was analyzed using the
program (SPSS V.25). The results revealed a relatively high and positive effect of
organizational inclusion on career initiative behaviors. Based on the results of the statistical
analysis, a set of conclusions were reached, the most important of which was that there is a
positive and significant effect of organizational containment in enhancing functional
initiative behaviors at Amal Al-Hayat Hospital for Cancer Diseases in Najaf Al-Ashraf
under investigation. This means that organizational inclusion, in its various dimensions,
contributes to enhancing the readiness and motivation of employees to take initiative,
present new ideas, and actively participate in work. As for the most important
recommendations, the most important of them was the need to strengthen the organizational
containment environment in Amal Al-Hayat Hospital for Cancer Diseases in Najaf Al-
Ashraf under discussion, through improving management policies and practices.
Participation in decision-making must be encouraged, effective communications must be

provided, and the necessary resources must be provided to employees
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