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 الجانب المنوجي للبحح

 Capital Psychological (PsyCap)

Luthans,  Avolio, Avey and 

Norman, 2007

Luthans, Youssef, & 

Avolio, 2007: 3

Norman, Avey, Nimnicht, & Graber Pigeon, 2010

Luthans, Avey, & Patera, 2008Avey, Nimnicht, & Pigeon, 2010

Dentet al., 2005

Spirituality at Workplace (SAW),

Giacalone  & Jurkiewicz,2003; 

Tischler et al., 2002

 البححأهداف : ثانياً

 PsyCapSAW

 

 

 CFA

 

 البححأهنية : ثالجاً
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 فزضيات البحح : رابعاً

 

 خامساً: مخطط البحح الفزضي

                                                           
1

2

 (PsyCap)رأس المال النفسي 

 

 رأس المال النفسي

 الكفاءة الذاتية

 الأمـــــــــل

 التـــــــفاؤل

 المرونـــــــة

الاستغراق 
 في العمل

الاتصال 
والتواصل 

 الروحي

روحية مكان 

 (SAW)العمل
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 مقاييس البحح وأساليب القياس: سادساً
(Luthans, Youssef, et al., 2007)

(Likert)

(Kinjerski & Skrypnek, 2006)

(Likert)

 وعينتى البححسابعاً: مجتنع 

1

66 14% 

210 44%

136 29%

58 13%

470 100%
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 الجانب النظزي للبحح
Psychological Capital

Martin Seligman

Seligman

Seligman, 1998

Rego, et., al., 2012: 

430

Luthans, Luthans & Luthans, 2004

who you are‘who you are becoming’

(Cole et., al., 2009: 474),

 

 

 

 

Luthans, Youssef, & Avolio, 2007:  5

N

n

n
n





1

\



                                                                                                        
                                                                                                              

                                                                                                              

851 9171 

 رأس المال النفسي: منظور سلوكي لدراسة روحية مكان العمل
 تطبيقية في عينة من كليات جامعة الكوفة()دراسة  

Avey, Reichard, Luthans, & 

Mhatre, 2011

Avey, Luthans, & Jensen, 2009

Avey, Wernsing, & Luthans, 2008

Avey, Nimnicht, & Pigeon, 2010

Luthans et al., 2008

Luthans & Youssef, 2004

(Hayek, 2012: 8-9) (Eid, et., al., 2012: 58) ; 

(Demerouti. Et., al., 2011: 67)

Self-efficacy

Bandura’s, 1997

Bandura’s, 1986

Zhao, 

Siebert and Hills, 2005: 1265

Chen, Greene and Crick, 1998

Hope

(Hayek, 2012: 8)

(Cassar, 2010: 824)

(Hayek, 2012: 8)

Luthans, Youssef, et al., 2007

Source: Eid, J., Mearns, K.,, and  Larsson, G., and Laberg  J., (2012), "Leadership, psychological 

capital and safety research: Conceptual issues and future research questions", Safety 

Science,P.57 
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Luthans, Youssef, 2007: 324

Cassar, 2010: 822

Cassar, 2010: 823

Resilience

Luthans, 2002b: 656

Spirituality at the Workplace 

Sheep,2004, Ashforth & Pratt,2004,

Kinjerski & Skrypnek, 2006:  21–22

Kinjerski & Skrypnek, 2006:  21–22

Kinjerski & Skrypnek, 2004, 2006, 2008

Ashmos & Duchon,2000

Kinjersiki & Skrpnek, 2006

Deshpande

Deshpande, 2012: 4Herzberg, McGregor, 

Vaill, Maslow, and Drucker

(Kennedy, 2002: 269 )
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Pawar (2009) 

Gotsis & Kortezsi (2008) 

Dean & Safranski (2008) 

Ashmos & Dunchon (2000) 

Mitroff& Dentón (1999)

Jurkiewicz (2008) 

Harrington, Preziosi & 
Gooden (2001)

Fairholm (1996) 

Konz & Ryan (1999)

Sheep (2006)

Source: Deshpande, Anant, (2012)," Workplace Spirituality, Organizational 
Learning Capabilities and Mass Customization: An Integrated Framework, 
International Journal of Business and Management Vol. 7, No. 5; P. 16 . 

 Engagement at Work

Stevison, 2008:75

Harter, Schmidt, and Hayes (2002

Kahn

Kahn, 1990: 694

Wilmar Schaufeli ,2002

Schaufeli et al., 2002 :74

Schaufeli
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 Spiritual Connection

(Deshpande, 2012: 17)

King & Crowther, 2004: 85

Dean, 2008: 360

 الجانب العنلي للبحح

 PsyCap

 SAW

(Likert)

(Nunnaly & Bernstein,1994)

(3)

18  
 

(Luthans, Youssef, et al., 
2007) 

6 SE 

6 Ho  

6 Op 

6 Re  

(Kinjerski & Skrypnek, 
2006)

7 EW  

3 SC  

                                                           
3

8
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( Descriptive Statistics)

PsyCap

PsyCap

PsyCapSAW

4.04 3.83

0.970.95

2SAW

SAW

 Structural Equation Modeling (SEM) ثالجاً. نمذجة المعادلة الهيكلية
(SEM)

(Latent 

variables)
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(Measurement Model)

(MacCallum & Austin, 2000)

Confirmatory Factor Analyzes

(Hewitt, et al., 2004)

Latent Variable

(LISREL 8.54)

5 

Goodness of Fit Index (GFI)0.90 

Normed Fit Index (NFI)0.90 

Comparative Fit Index (CFI)0.95

Root Mean Square Error of Approximation (RMSEA)
0.08-0.05 

PsyCap

PsyCap

(chi-square)

(RMSEA =0.137; CFI = 0.95; GFI= 0.95)

                                                           
4
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(0.40)(Costello& Osborne, 2005)

SAW

(chi-square)

(RMSEA =0.05; CFI = 0.96; 

GFI= 0.96)
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Structural Model
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 الاستنتاجات والتوصيات

 

 

 

4 

 

 ثانياً: التوصيات

 (Luthans, Youssef, et al., 2007)

 

 

 

 

 

 

 

3 
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Psychological Capital: Behavioral Insight for Study of Spirituality at 

the Workplace 

Abstract 
      This research aims to identify the role of Psychological Capital (PsyCap) in 

the Spirituality at the Workplace (SAW) for a sample of the teaching staff of the 

four Colleges of the University of Kufa reached (200) out of (470) teaching, and 

to achieve the objective of this research and through access to research and 

studies of foreign adopted researchers standards scales of research variables, 

since it relied on the model (Luthans, Youssef, et al., 2007) to represent the 

components of Psychological Capital (self-efficacy, and hope, and optimism, and 

resilience), and given the attention organizations in the human element because 

of its large role and direct the effectiveness of Organization, as well as that it is a 

source of sustainable competitive advantage of what is characterized by difficulty 

in tradition and complexity in the structure of social, necessary to pay attention 

to aspects of spirituality in the workplace and indulge them and harmonization 

between the values of the person and his beliefs and his work, and a sense of 

originality and excellence; by relying on a scale (Kinjerski & Skrypnek, 2006) to 

measure the paragraphs of the spirituality at  workplace (SAW), which consists 

of two variables (Engagement at work, and Spiritual Connection) as agreed upon 

by many of the studies, have used the questionnaire as a tool head for data 

collection, and hired a number of statistical tools to validate hypotheses such as 

mean and standard deviation and coefficient of simple correlation and  the 

equation structure modeling, and analyzed by statistical programs  

(LISREL 8.54), (SPSS V.11.5) The results of research conform to most of the 

hypotheses formulated though conclusions at hand a set of recommendations of 

the most important of the concerned colleges The study sample components of 

psychological capital, because it encourages and promotes heavily on creating a 

work environment that takes care of the spiritual in the workplace. 
 

Key words: Capital Psychological – Spirituality- Workplace Spirituality


