
     

The relationship between of learning Organization characteristics 
and its readiness to change 

A comparative study in two private Higher education Colleges in 
Baghdad City 

Abstract  

This Study aims to identify the relationship between learning 
Organization characteristics and Organization's readiness change. 
Learning Organizations based on review of the literature, seen to 
have the competitive advantage of high readiness- to- change in 
today economic business environment. The Higher Education 
service private colleges are selected for this study the results have 
shown a substantial relationship between readiness to change and 
the learning Organization characteristics of cultural Values, 
Leadership commitment and empowerment, communication 
knowledge transfer, employee characteristics, and performance up 
grading. This study confirms that Learning Organization 
characteristics are correlated to an organization's readiness to 
change, and find whether there will be a significant comparison 
between the colleges, suggesting that it is essential for 
organizations to develop into Learning Organization in order to 
survive and for prosper in a competitive and ever changing in 
business environment. 



   

LOLearning Organization
Uander Bent et al, 1999

Coring
British PetroleumHondaElectricGeneralToyotaLG

Prokesch, 1997
LO

Hitt, 1995

LO
LO



    
Learning Organization

HoneyMunfordLearning 
Pyramid of Honey & Munford

 

Honey & Munford
Source: Agarwal, A. , (1999) Learning Organization . 
www.Hrfolks.com 

Wanacott, 2000:12
Peter Senge

 

http://www.Hrfolks.com


   

Otala,1995:45

Peter 
Senge

Wanacott, 2000:54

Ikehara,1999:33

         



    
Brandt,2003:66

                   

Senge,1990:11Di Bella, 1997:23
Popper & Lipshits,2000:55

SudharatnaLi

           



   

Di Bella,1997:111
Addleson,2000:50

Huang,1998:43

Barrett,1995:32

Ahmed et al,1999:66

Senge,1990:43

Sudharatna & Li, 2004:47



    

SudharatnaLi

Sudharatna & Li, 2004:50

Senge,1990:63
:

Roberts,2000:86

Roberts, 2000

(Bhasin,1998:24)



   

(Gill,1995:43)

 

(Hitt,1995:78)

                

Roy,1989:98

 

Certo,1997:54

 



     
Griffin,1999:67

  

Shenkmen,1996
Daft,2001:34

  

Hall,1992:87Daft,2003:76

 

Griffin,1999:40Daft 
&Noe,2001:55Robbins,2001:54

(Sudharatna & Li, 2004)
StewartParker,1997:87

Maurer,2001:42

   



          

Maurer,2001:44

   

Drew & Smith,1995:65
Garvin,2000:54Edrnondson,2002:56



             

                                          

   



   

Internet

SudharatuaLi

Sudharatna & Li, 2004 , Contu 2002, Rowden ,2001, 
Maurer, 2001



    

Spearman

Mann Whiteny

SPSS 13Window

Gronback alpha coefficients

0.632



   



    

0.632

Mann - Whitney

Mann - Whitney

F1

F2

F1

F2



   
F3

F1F1

F1

F2

F1

F1

F2

F3

F1

F2

F1

F2

F1

F2

F1

F2

F1

F2

F1

F2

F3

F1

F2

F3

F4

LO

P-Value

 

P-Value

*

 

0.0000.6470.000
0.0000.000



     
0.000*

 
0.000

0.0000.5940.000

0.0000.6280.000

0.0000.6350.000
*0.0000.6790.000

 

Mann - Whitney

Mann 

 

Whitney

 



          

LO

LO

LO

LO

  

LO



    
LO

LO

LO

         



    
Reference:

 
1. Addleson, M. (2000) What is good organization ? Learning 

organizations, community and the rhetoric of the bottom 
line , European Journal of work and organizational 
psychology , vol.9, No.2, pp.233- 252. 

2. Ahmed, p., Loh, E.& Zairi, M.(1999) Cultures for 
coutinuous improvemeat and learning. , Total Quality 
Managemen, vol.10, No.5, pp. 426- 434. 

3. Barrett, F. (1995) Creating appreciative learning culture: 
organizational Dynamics, vol.24, No.2, pp- 36-49. 

4. Bhasin, R. (1998) There is nothing new under the sun , 
pulp and paper, vol.72, No.11, pp.31. 

5. Braudt, R.(2003) A school culture that invites deep and 
sustained professional learning will have a powerful impact 
nr student achievement. , Journal of Staff Development, 
vol.24, No.1, pp.23-32. 

6. coutu, D.(2002)  The anxiety of learning. , HBR, vol.80, 
No.3, pp.100-106. 

7. DiBella, A. (1997)  Gearing up to become alearning 
organization , journal for Quality, vol. 20, No.3, pp.12- 15. 

8. Drew, S. & smith, P. (1995) The learning Organization: 
change proofing and strategy. , The learning organization, 
vol.2, No.1, 4-14. 

9. Edmondson, A.(2002) The local and variegated nature of 
learning in organizations: A group- level perspective. , 
Organization Science, vol.13, No.2, pp.128-146. 

10. Garving, D.(2000) Building a learning Organization. , 
HBR, vol. 73, No.4, pp.78-91. 

11. Gill, s.(1995) Shifing gears for high performance. , training 
and Development, vol.(5), No. 49, 24- 31. 

12. Hit, W. (1995)  The learning organization: some reflection 
on organizational renewal. , International journal of training 
and Development, vol.2, No.2, pp.141- 150. 



    
13. Huang, k.(1998) Capitalizing on intellectual assek , IBM 

Journal, vol. 37, No.4, pp. 570-583. 
14. Ikehara, H.(1999) Implications of Gestalt Theory and 

Practice for the learning organization. , The learning 
organization, vol.6, No.2, pp.63-69. 

15. Maurer, R. (2001) Building a foundation for change. , 
Journal of Quality & Participation, vol.24, No.3, pp-38- 59. 

16. Otat, M (1995) The learning Organization: Theory into 
practice. , industry & Higher Education, vol.9, No.3, 157- 
164. 

17. Parker, W.(1997) Assessing change readiness of your 
organization. , Bank Marketing, vol.29, No.4, pp.28-39. 

18. Popper, M. & Lipshitz, R. (2000) Organizational learning 
mechanisms culture and feasibility. , Management 
Learning, vol.31, No.2, pp.181- 196. 

19. Prokesch, S.(1997) Unleashing the power of learning: An 
interview with British Peteroleums. , Harvard Business 
Review, Vol.75, pp.146- 168. 

20. Roberts, J. (2000) From know 

 

how to show- how? 
Questioning the role of information technology in 
knowledge transfer, Technology analysis and strategic 
management, vol.12, No.4, pp-429- 433. 

21. Rowden, R.(2001)  The learning organization and strategic 
change. , Advanced management journal, vol.(66), No.3, 
11-16. 

22. Serge, P. (1990) The leader s new work: Building learning 
organization. , sloan Management Review, vol.32, No.1.7- 
32. 

23. Stewart, T.(1994) Rate your readiness to change. , 
Fortune, ut.129. No.3, pp.106- 108. 

24. Sudharatna, y. & Li, L. (2004) Learning organization 
characteristics contributed to its Readiness- to- change: 



   
Astudy of the tha: mobile phone service lndustry , 
Managing Global Transitions, vol.2, No.2, pp-163- 178. 

25. Van der Bent, J. & Williams, R. (1999) Organizational 
Learning: An exploration of organizational memory and its 
role in Organizational change processes. , Jaurnal of 
Organizational change management, Vol. 12, No.5, pp.377- 
404. 

26. Wonacott, M.(2000) The learning Organization: Theory 
and practice. , USA, Education Department, Educational 
Resources Information center, pp.1-6. 



This document was created with Win2PDF available at http://www.daneprairie.com.
The unregistered version of Win2PDF is for evaluation or non-commercial use only.

http://www.daneprairie.com

