
 التنظيني بداا الإفي تحقيق وأثرها تمكين العاملين  إستراتيجية
 العامة للصناعات الكهربدائية ديالى دراسة تطبيقية في شركة 
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 مخطط البحح الفرضي -4
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 فرضيات البحح -5

 

 

-  

-  

-  

 

 

-  

-  

-  

 انمشاركت
 في انمعهىماث 

 انحزيت 
 والاستقلانيت

استبدال انهيكم انهزمي 

 بفزق انعمم انذاتيت

تبني الأفكار 

 الإبداعيت
سمن 

الإبداعاث 

 انمتبناة

إدامت الإبداع 

وانمحافظت 

 عهيه

دعم الإبداع 

 وانمبدعين

 الإبداع انتنظيمي

 تمكين انعامهيناستزاتيجيت 
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 وصف مجتنع وعينة البحح -6
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9771
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32100
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95Blanchard et al,1996
3112

3114

3191

694

9533

3437
Siegel & Kammer, 1973

3115

3117

1111

1215

1623

 

2727

Mann-WhitneyP-Value0.05
 

 

Split-Half

0.890.05

0.91Alpha0.050.96

 

 ثانيا : الاراسات السابدقة
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 مجالات الاستفادة من الاراسات السابدقة
 

 

 

 

 

 الاطار النظري /المبحح الجاني
 Introductionالمقامة  

   Employees Empowerment أولا : تمكين العاملين
1  Empowerment Concept 

Empowerment

1973771

Ivancevich et al ,1997:219

Daft ,2001:501

Stevenson ,2005:399 

Ozaralli;2008: 337
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Geroy  et al , 1998:531
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Rafiq & Ahmed , 1998:81 
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 Innovation Organizationalني ينظتثانيا : الإبداا  ال
1 ConceptInnovation 

Daft ,2001:382003 (22

Morales & Montes , 2006:22
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Administrative Innovation

Daft 

,2001:370Technological Innovation

Griffin ,2003:402  
 

200946 

 

Radical Innovation

Incremental Innovation

2006(119 

 

Continuous Innovation

Discontinuous Innovation

201097 

3Innovation OrganizationalMeasure of  
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 الاطار العنلي /المبحح الجالح
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3.651.1873.1

3.670.9773.3

3.620.8372.5

3.310.9666.2

3.540.7070.8

4.030.6980.6

3.400.7168.1

3.870.6577.5

3.780.8775.6

3.400.7168.1

3.650.8273.1

3.870.8377.5

3.590.9771.8

4.180.5983.7

3.830.6376.7

4.340.7086.8

3.680.8973.7

4.280.8185.6

3.370.7967.5

3.121.1562.5

3.090.9661.8

2.871.1257.5

3.370.7967.5

3.85 0.8876.8

3.260.6465.2

3.540.65 71
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3.650.8273.1

3.280.9965.6

3.531.0470.6

 3.520.91 70.4

 
 

3.650.8273.1

3.501.1970 
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 ثانيا : اختبار فرضيات البحح
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t8.171

2.4570.010.9930

0.606

5

t

X1 0.609 8.224 

X2 0.598 7.987 

X3 
0.612 8.302 

X Y 0.606 8.171 

 
9 

t8.224

0.010.609

 

3 

t7.987

0.010.598

 

1 

t8.302

0.010.612
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f18.9852.879

0.050.9530B0.498

0.498
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66.8%

a

1.498

6

R2
f

 B
a 

32.2 17.4760.472 1.402 

29.4  12.844 0.396 2.732 

38.2 19.211 0.526 1.289 

33.2 18.985 0.498 1.154
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f17.476
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Employees Empowerment Strategy And Its Effect In  Organizational 

Innovation Achievement: Applied Study In Diyala Public Company 

For Electrical Industrial

 

Abstract 
This research tests the relationship linkage and effect between the 

Employees Empowerment Strategy and Organizational Innovation, The 

research problem is how to understand the Employees Empowerment Strategy 

role in the achievement Organizational Innovation in Diyala Public Company 

For Electrical Industrial. A questionnaire was used in data collection depending 

on the distribution of (32) forms to the research sample. Data were analyzed 

Using (SPSS)program. Using a number of statistical tools for tests the research 

hypothesis. The research found set of conclusions, one of the most important 

thinks was, that there is a linkage and impact relation between Employees 

Empowerment Strategy, its variables, and Organizational Innovation as a whole. 

The research concluded with many suitable recommendations.  


