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Abstract
Human resources management strategy is central for
business strategy, Persons today became a
competitive advantage of organization who are new
capitalists in economy knowledge frame, So the
organization strategy is built at what these persons
own of strategic knowledge abilities lead to
sustainable competitive advantage. The strategy
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according to this view is a knowledgeable product
became to strategy maker and their implement are
the same, Agreeable with new introduction in
strategy building which known (Down - Up) that the
view customer reacts with knowledge workers.
According to this illustration this research came to
clarify the Philosophic and thinking basic for the new
roles of human resources management strategy , so
the organizations demand for liberation from
obstacles of traditional strategy for human resources
by putting first high performance work philosophy to
find methods to collect work with knowledge which
participated in knowledge product generation .
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