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 الاطار اليظرٍ للبحح/ المحىر الجاىٌ
 Human Resource Information ت المىارد البشريُ : مىظاو معلىماأولًا: م كفاَْ 

System Efficiency (HRIS)  ُمفهىو ىظاو معلىمات المىارد البشري 
(Human Resource 

Information System:HRIS)

Junwei & Xueru, 2010 : 2
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Thomason, 1990 : 503

41122

Noe & others, 1994 : 70

411442

Osterman & Staudinger, 2009,

Hendrickson, 2003 : 381

Parry, 2009 : 275
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Boateng, 2007 : 8
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Dargham, 2004
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What To Evalute4119219

Thomas, 2006 : 18 
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Dargham, 2006 : 2

Bladen, 2001 : 39 ,,(Ahmed & dablan, 2007 : 14) Dessler, 2009 : 

324,Arora, 2010 : 7
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Noe & Others, 2004 : 261  
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(Francesco, 1999 : 425)

ىظاو معلىمات المىارد البشريُ وفاعلًُ ىظاو تكًًه اداْ كفاَْ العلاقُ بين ثالجاً: م 
 عاملين ال

              

                 

                

(Parry&others,2007: 31)

4Petaluma, 2001
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4HRIS

(Source: Petaluma, CA. ( 2001), IMPACT INTEGRATION : Integrate 

Performance Impact and your HR Information System, Knowledge Point)
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0.36* 2.44 0.43** 3.01 0.28* 1.84 0.21 1.36 0.21 1.36 0.18 1.16 3 50% 

  

0.36* 2.44 0.43** 3.01 0.19 1.22 0.12 0.76 0.20 1.29 0.15 0.96 2 33% 

 

0.24 1.56 0.54** 4.06 0.17 1.09 0.16 1.03 0.32* 2.14 0.24 1.56 233% 

0.47** 3.37 0.58** 4.50 0.18 1.16 0.14 0.89 0.26 1.70 0.22 1.43 233% 

0.52** 3.85 0.65** 5.41 0.36* 0.23 *0.34 2.29 0.51** 3.75 0.42** 2.93 6100% 

 
0.48** 3.46 0.73** 6.76 0.52** 3.85 0.28 1.84 0.34* 2.29 0.47** 3.37 583% 

4155%

t = 2.400.01 
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Efficiency of Human Resources Information System and Its Impact 

on The Level Effectiveness of Employees Performance Appraisal 

System / Practical Research on Ministry of Higher Education and 

Scientific Research 

Abstract 
The research aims to determine the role of the efficiency of Human Resources 

Information System in the effectiveness of Employees Performance Appraisal System in 

the Ministry of Higher Education and Scientific Research / Center for the ministry, it 

was touching the researchers need the ministry to devise methods that employ outputs 

Human Resources Information System in the organization surveyed for the development 

of methods and levels of process evaluate the performance of its employees, in order to 

identify the extent of the role played by human resources information system in the 

process of assessing the performance of employees, we raised the question of the 

President as follows: 

(To what extent the efficiency of human resources information system? What is 

the impact on the level of effective staff performance appraisal system?) . 

May be the research community of academics and administrators owners of 

managerial positions within the level of middle management personnel in the Ministry of 

Higher Education and Scientific Research / 

Center for the ministry, as it has been selected sample of intentional included all 

heads of sections in the departments of the Ministry numbered (42), head, and the 

response rate (100 %). And used the questionnaire as an essential tool in the collection of 

data and information, and data analysis program was used (SPSS), showed results that 

the Ministry of Higher Education and Scientific Research employs systems, human 

resources information in making decisions on personnel matters, and pay attention to 

the quality of HR information system, but that the ministry does not employ Human 

Resources Information System in the process of evaluating the performance of 

employees, but by a few, and which fails to inform the workers on the results of 

evaluation of their performance, indicating a defect in the evaluation system used in the 

ministry, as well as having the effect of the Human Resources Information System in the 

level of effectiveness of the system of evaluating the performance of employees hit by the 

impact (83%), as well as to the existence of relations of association between the 

performance appraisal system and all employees of the (accuracy of the information, 

and the quality of human resources information system, and the use of human resources 

information system) ratio (55%). And left the Find a set of recommendations based on 

the conclusions reached by including the need to give the ministry more attention 

systems of information and rely on the outputs in the process of evaluating the 

performance of employees, to gain practical accuracy and objectivity in the evaluation 

results, in addition to the development of performance criteria used in assessing the 

performance so as to be able to Measuring the performance of employees and does not 

lead to the intervention of personal factors. and the need for a feedback system follows 

the performance appraisal process, which can be employed to identify the results of 

their assessment and to identify weaknesses and avoid them as well as identify the 

strengths and strengthened.

Key Words: Human Resources Information System- Employees Performance 

Appraisal System- Efficency- Effectiveness . 


