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(Preuss،2003:590)

(Barney،1991:99)

(Zatzick & Iniversity، 2006:999)

HPWS

High performance practicesHigh Commitment

High Involvement work systemsDoody ،2007(Scotti & Behson،2007:34)

Progressive Work Systems  Alternative Work 

SystemsGill ، 2009،401
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Source: Mkamwa، Thadeus F.(2009) ،"The Impact of High Performance Work Systems in 

Irish Companies: An Examination of Company and Employee Outcomes"، thesis ،Dublin City 

University Business School ،P:2. 

 

HPWS 

1Walton(1995)،Wood(1999) 

،Ramsay، Scholarios& 

Harley(2000)،Godard(2001) 

،Whitener(2001)،Godard 

(2004) ،Boxall &Macky(2009) 

2Lawler  

(1986)،Pil&Macduffie(1996)، 

Vandenberg et al(1999)، 

Zatzick&Iverson(2006)، 

Boxall&Macky(2007)، 

Macky &Boxall(2008) 

3Ichniowski et al.،(1996)، 

Guthrie(2001)،Guest، 

Conway،Michie،& 

Sheehan(2003) 

4Berg ،Appelbaum، 

Bailey&Kallerberg(1996) 

Godard(2001b)،Godard 

(2004)،Boxall&Macky(2007) 



                                                                                                               
                                                                                                              

                                                                                                             
                                                    

5 
9137 

 الفاعلية التنظيمية لضمانتطوير ممارسات منظومة عمل الأداء العالي   

200988Nadler

1

1Nadler

(2009)

155489

 

 

2962009Ashton & Sung ،2002

 

 

 
 

 

 

 الموائمة

 عالي ال الأداءعمل  منظومة

 

 طلبات الزبون

 

 لفرص البيئية والاحتياجاتا

 



                                                                                                               
                                                                                                              

                                                                                                             
                                                    

6 
9137 

 الفاعلية التنظيمية لضمانتطوير ممارسات منظومة عمل الأداء العالي   

2

 قسم العملفي   

  US (1993) 

Appelbaum et al. 

،2000 

Sung & Ashton ،2005 Thompson، Heron 

،2005 

 2009

- Armstrong ، Michael ، (2009) 'Strategic Human Resource Management – A 

 Guide to Action' ،4
th

 ed United Kingdom ، WWW.Koganpage .COM. P;118 

      Bohlander & Snell ،2004 ،691

2

http://www.koganpage/
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2Bohlander & Snell ،2004

 

 

Source: Bohlander ، George.، Snell، Scoot، Sherman، Arthur، (2004) ،"Managing 

Human Resource " 12
th

 ed.، south – Western College Publishing، 691 

Nadler & Grestein 1992

(Armstrong2009:117)

(Zatzick & Iniversity،2006:1001)

(Armstrong،2009:161)

 الأداءيببدئ 
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 اننتبئج
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 يًبرسبث إدارة 

 انًوارد انبشزيت.

 انتكنونوجيب انذاعًت 

 عًهيت انتنفيذ

 الربط

 بالستراتيجية
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Torngton et al.، 2011، 2543

3Torngton et al.2011

Source :Torrington، Hall، Taylor، Atkinson، (2011) ،"Managing Human Resource " 

8th ed.، south – Western College Publishing :254 

 

Bohlander et al.،2001
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Nadler & Gersting ،1992، 78

Edward Lawler

1000

902009

Bohlander & Snell ،2004، 691

4

4

: Bohlander Source ،George. ،Snell ،Scoot ،Sherman ،Arthur ،(2001)  

،"Managing Human Resource " 12
th

 ed.، south – Western College Publishing  :678 

1 Shared Information 

(Konrap2006:2) 

 المساواة

 تتقاسم المعلوما

ربط المكافأة 

 بالأداء

تطور 

 المعرفة
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Bohlander & 

Snell ، 2007 ،694

Mkamwa ،2009،24

(Appelbaum،1999:249)

(Blanchard et al.،1996:29)

(Denisi & Griffin،2001:237)

  

  

 

 

 

 

  

(Ledford&Lawler،1994:76)

(Blanchard،1996:13)

(Invacevich،1997:219)

(Bruno،2001:108)

(Open Book Management)(OBM)
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(Purpose)(Values)

(Image)(Goals)(Roles)

(Nixon،1994:16)

2 Knowledge Development 
Knowledge Development 

Bohlander & Snell ،2007 ،694

Real Time

3 Performance –Reward linkage 

932009

Gomez – mejia & Balkin ،1992،245  
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10

Bohlander ،2004، 698)

Magrna

Bohlander & Snell ،2007 ،694

(Denisi & Griffin، 2001: 325)

(Jeffry،2003:250)

5

Mejia et al.،1998:289

5

 

Source: Mejia، Luis& Balkin، David & Cardy، Robert،(1998)،" Managing 

Human Resources"، New Jersey، Prentice- Hall، Inc:289. 
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 .(Denisi & Griffin،2001:328) 

(Jeffry،2003:250)abilities

(Mejia et al.،1998:290)

4 Egalitarianism 

Us versus Them

Bohlander & Snell ،2001،693

(Guy،2003:32)
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Lawler 2008: 25
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Lowers، 2007، 443
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Armestrong، 2009: 141
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2 

(Lawler،1987:201)

Gittleman et al،1998:132

(Kochan&Osterman، 

1994:56)

(Ledford&Mohrman،1993:14)

(Lau&May،1998:24)

2005280

(Becker & Huselid،1998

(Armstrong،2009:117)
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(Ciavarella،2003:23)

(Daft،1992:502)

(Hellriegel et al.،1999:431)

(Ivancevich et al.،1997:219)

(Bowen،1992:31)

(Marchington&Wilkinson،2000:340)

(Ray-Chandhuire،1998:51)

(Lashley،2000:26)

(Daft،2001:500)
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6(Daft)

6

 

 

 

 

 

 

 

 

 
Source: Daft، Richard L.، (2001)، Organization Theory and Design، Ohio، South-Western College 

Publishing :505 

 

Boxall & Purcell،2000،43

Heselid ،1995

Way ،2002،1025
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Pfeffer ،1994

Chen،2008،Macky&Boxall،2007 ،Leggat 2010 ،Becker &Huselid 2006

1  
Casico ،2006،238

recruiting

2009142

Cascio، 2006،234

Bohlander ،2004: 696

Rocha،2010،75

2 

Schindler60

JITBohlander&Snell ، 

2004،697
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(Noe et al.،1994:419)

(Denisi&Griffin،2001:238)

(Tesluk et al.،1999:46)

(Zatzick & Iniversity،2006:1000)

(Lawler،1987:208)

Weinkauf et al، 2011، 865

2012459

(comprehensive training )Chen ،2008 ،7

 Training Intensity 
 

 Training Scope 
 

2009143

  

  

 
 

  

  

Mor et al ،2011،27

(Denisi&Griffin،2001:238)
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 (Tesluk et al.،1999:46)

(Zatzick & Iniversity،2006:1000 )

Cascio ، 2006 ، 293 

7

 Assessment Phase Need 

 Training and Development phase 

 Evaluation Phase

7

 

 

Source : Cascio ،W. (2006) .'' Managing Human Resources : Productivity، 

quality of work life ، profits ''. 7
th

 edition، McGraw. Hall، International Edition، 

p293 

 تطويز يعبييز

اعبدة اختببر 

 انًتذربين

 يزاقبت انتذريب

 تقييى انتذريب

تقييى الاحتيبجبث 

 انًطهوبت

اختيبر وسيهت انتذريب ويببدىء 

 انتعهى
 ال أهذاف تحذيذ

 انتغذيت انعكسيت

 تقويى عًهيت انتحول

 تقييى انتحول
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3

Hoekstra2011160

Palade20101268

8

 

: Palade Source ،Adelina،(2010) ،"Significant Aspect regarding Career Management . 

Means for a Better  

Career Planning and development " ،Economic Sciences Series، Vol. LXII No. 2،p127 

200953

 

4 

199565

تقذو انًسبر 

 انوظيفي

انشخصيت 

انتذريب  وانقيى

 وانتجزبت

 انعلاقبث

انًعزفت 

 انذاتيت

 انغزض

انتفضيم 

 وانتوقعبث

خط انًسبر 

 انوظيفي

يزحهت انًسبر 

 وظيفيان



                                                                                                               
                                                                                                              

                                                                                                             
                                                    

22 
9137 

 الفاعلية التنظيمية لضمانتطوير ممارسات منظومة عمل الأداء العالي   

200434
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Konrad، 2006

Gallop73939(36
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Gollan،2010
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200997Bohlandar & Snell 

،2004، 694

3 

Total Quality Management TQM 

Federal Express

Federal Express

Bohlander & Snell ، 2004 ، 695

(Batt،2002:31)

4  

TQM

Martha ، 1996

200998
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5 

Bohlander & Snell ، 2004 ،698Lawler، 2008: 25

6  

vital

Bohlander & Snell ، 2004،6992009101

Keith ، 1998Bohlander et al.،2001،240 
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 الفاعلية التنظيمية لضمانتطوير ممارسات منظومة عمل الأداء العالي   

Developing the high performance practices to attain 

Organizational effectiveness 
 

Abstract  
        This current research aims to make theoretical frame for the thoughts and 

principle knowledge for high performance work system ،also trying to know the 

role that high performance work system practices which is (Effective staffing، 

comprehensive training، providing work career، and employee participation) 

play to enhance the  organization effectiveness ، although knowing the principles 

of high performance work system which is: (Shared Information، Knowledge 

Development Performance and Reward linkage Egalitarianism)and its effect on 

the organizations. As well as defining the special concept of High performance 

work system ، because its represent a very important part  in the organizations 

culture in the present time  and because these organization work in a very 

changeable environment ، as result for that the change leaders take on their own 

to redirect their organizations and shift their a tension from revenue monitoring 

towards customers monitoring ، and productivity increasing towards continues 

enhancing process ،and from achieving short term financial goals  towards 

employee satisfaction . 

This research also aims to clarify the relationship between HPWS and other 

HR variable and also discussed the component of HPWS which is bundle of 

desirable processers and applications which can be more activity when it works 

together.     
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