
 انزقابت الأداريت وأثزها في تماسك المزؤوسين
 دراست تطبيقيت في ػيىت مه وسراة انؼمم وانشىؤن الاجتماػيت انؼزاقيت

 المستخهص :

المصطهحاث انزئيسيت نهبحث

 

 

مجلة العلوم مجلة العلوم 
  الاقتصادية والإداريةالاقتصادية والإدارية
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 رة انؼمم وانشؤون الاجتماػيتووبذة مختصزة ػه وسا المىهجيت انبحثيت /المبحث الأول 
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 مرؤوسينالتماسك 

  أدراك مفهوم التمبسك 

  الانتمبء 

 يئة العمل ب 

  التنظيم 

  لوحدة المنظمية اتطوير
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 لمتغير انزقابت الاداريتانىظزي  الجاوب  /انثاويبحث الم

مفهىو انزقابتاولا : 

أهذاف انزقابت الأداريت ثاويا:
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: أوىاع انزقابت ثانثا:

 

 - أ

 - ب

 - ت
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 مبادئ انىظاو انزقابي انفؼال:      :رابؼا

خطىاث انزقابت الاداريت :خامسا
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 نتماسك المزؤوسين الأطار انىظزي  /نثالمبحث انثا
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 الجاوب الميذاوي /المبحث انزابغ
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 المبحث الخامس :) الأستىتاجاث وانتىصياث( 
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ى
 Impact of Administrative Control on subordinates coherence  

Abstract: 
the system of Administrative Control in organizations meets the need to check on 

the optimal use and proper resources and conservation to achieve the objectives 

sought by the organization, hence the system of Administrative Control  is part 

of the overall system in any organization that has undergone evolution always to 

be able to keep up with progress in the development of other sciences, and that 

the growth of coherence between subordinates in the organization means the 

ability to influence the opinions, ideas and attitudes to change it for directions 

the organization and its values and this is reflected positively on the coherence of 

the organization, the researcher interest of the impact of administrative control 

in the cohesion of subordinates within the Ministry of Labour and Social Affairs 

and the researcher used a random sample of the total (254) Questionnaires   to 

measure variables Using package SPSS ready, and most important finding is a 

correlation extrusive High somewhat between management control and cohesion 

of subordinates and the level of significantly as well as the existence of the effect 

of controlled administrative consolidation of subordinates, and the presence of 

the coherence of professional and social high among subordinates, thus 

enhancing their performance and their work within the formations of the 

ministry, the most important recommendation is the need to Ministry's interest 

in promoting the degree of coherence between subordinates and maximize it and 

the ministry of making the movements of a cadre between formations ministry 

for outstanding elite cadres winning high cohesion with all other subordinates 

below that level to activate these coherence and the transfer of expertise and 

knowledge in the field. 

 

KEY WORDSL/  Independent (administrative control) and the variables of 

subparagraph (process control, administrative and variables secondary is the 

realization of control, setting goals, setting standards, measuring actual 

performance, comparing the results, the report of the Comptroller and patch) 

and the variable sub-second is (types of Administrative Control and variables 

secondary is external, internal, pre-, post-, concurrent, periodic, sudden, 

persistent) and effector (subordinates cohesion) and sub-variables (Everybody 

knows the concept of cohesion, belonging, work environment, organization, 

development of organizational unit). 

 


