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Abstract: The current research aims to determine the impact of organizational integrity
with its dimensions represented by (integrity, sympathy, tolerance, trust, optimism) in
reducing organizational hypocrisy in the Nineveh Governorate Diwan. Given the
importance of the variables for all employees in the Nineveh Governorate Diwan and
based on the role represented by the research variables, especially organizational
integrity and the importance of the subject in all public sector organizations and its
influential role in society, the researcher relied on the descriptive analytical approach
based on a survey of the opinions of sample members in completing the research by
collecting data in the research sample of (110) and relying on paragraphs consisting of
(25) paragraphs as a main tool for collecting data, in addition to using descriptive
statistical methods (Spss & Amos). The research concluded that the most prominent
thing it reached is the existence of a positive impact relationship for organizational
integrity in reducing organizational hypocrisy. One of the most important results it
reached is that employees have some kind of organizational integrity, which in turn
reduces organizational hypocrisy. One of the most important recommendations that
came The research highlights the importance of enhancing organizational integrity and
focusing on its dimensions and adopting it by workers in all organizations, which has a
positive impact on reducing organizational hypocrisy, which in turn negatively affects
the work of those organizations and their workers.

Keywords: Organizational virtuousness, organizational hypocrisy, Nineveh
Governorate office.
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