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Abstract

The idea of the research is embodied in allocating the nature of the role played by incentive
programs in supporting the green performance of workers within the Baghdad Municipality.
The researcher relied in his study on incentives based on five dimensions that reflect the
most important specifications that must be available in effective incentive programs, while

focusing on the most important indicators of green performance that are friendly to the
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environment. The research problem reflected the lack of compatibility between incentive
programs and the mechanism for stimulating green performance. In order to address this
problem, a survey study was conducted for a sample of workers in the Baghdad
Municipality, after preparing a questionnaire according to a number of ready-made
indicators. The researchers relied on a number of statistical tools available in the statistical
program (SPSS, V23) in processing the data, which resulted in a number of results with a
significant impact that incentive programs exert in supporting the green performance of
human resources. However, it was recommended that it is necessary to host those with
experience and specialization in the field of human resources management in order to re-
manufacture incentive programs in the Baghdad Municipality in a way that supports their
green performance, which in turn will reflect the enhancement of the reputation of the

municipality within the surrounding community.
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