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Abstract

The present research seeks to know the nature of the relationship between Humble
Leadership and organizational learning As well as the effect of the independent variable,
Humble leadership in its four dimensions(Self-Awareness, Low Self-Focus, Appreciation of
Others, Teachability) Which was measured using a scale (Beauchesne, 2014)on The
dependent variable has organizational learning in its four dimensions(Learning through
reflection, Learning through experimentation, Learning from colleagues, Learning from

supervisor) Which was measured using a scale( Nikolova et al,2014).

The research was applied to a sample of employees working in the Faculty of Basic
Education and a simple random sample consisting of (140) workers was chosen in the
Faculty of Basic Education The current research adopted the questionnaire as a main tool
for collecting data. The aim of the research was to test the correlation and effect to show the
relationship between the variables. Several statistical tests were used to process the data,
including the Alpha Kornbach test, weighted mean, standard deviation, simple correlation

coefficient, and regression analysis using the statistical program (SPSS VR.23).

The importance of the current research from the limited studies that dealt with the
relationship between variables (humble leadership and organizational learning) As well as
the current research attempt to study a realistic problem that directly affects the individuals

and society in the environment of the Faculty of Basic Education, the sample of the study.

The research reached cognitive and applied conclusions, including the presence of a
statistically significant correlation and the presence of a statistically significant effect between
modest leadership and organizational learning, The research recommends that the
researched organization pay attention and encourage humble behavior among leaders and
managers through rewards and motivation for teams rather than rewarding the individual, As
well as training workers on humbe as a relatively changing beliefs, then a culture of humble

can be established in the human resources of the organization.

Key words: humble leadership, organizational learning, Low Self-Focus.
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(Hirst et al., 2009:281) .gla¥l I Wle (o35 lgmis dagally
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el el ala) (mpains S Lasy e snsgall goldal) clinaly Loty iy djeall oI

Learning through reflection <&l aleiti-1

Baame dae callaly Slulen 3 5Sally Bagaa @l QLT ol QLaSY b adl o Sl alail) Gy
e @bt A Ll Lleall o Jaad) GlSa 8 plaall Glisnlid olidee dlia(Nikolova et al.,2014:5)
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23 Cras Lomandall Blal) Callsas Baan JISE (e ol o) drans o) 3dll saals Lo dayy Jaal) GlSe B aledl) ey
Inanc et al., Gecl agd A Jyaasll loany ae Zaliaall LSSV (38160 (oS Adjras Baaa oladl aled )all Alglae
.(2015:469)

Learning through experimentation Z\.ysdl.a alail)—2
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Lasb 3aan Jola (e il Calagall A8IS Lia by Wy Aalil & (AY) dajill (yag 3eli€ ST UC0 Jlae) 2ui
. (Egan et al., 2004:3) dssl) #YL daleiall JSLall (3l

Caylly dealll L3y CalyaYls Ogleilly delilly Jealsill lgie danll l€a b aletll o jaas dalide gyl cllia
Geils a1 (grag AV e alailly delall Culs ) 8y8lall e Lan¥) agiiy (e coilagall aled 2t LY
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JUal daras (e Tegud Janl) (S 8 bl JIST ST 2a€ Sl e alelly ool dpalanll byl
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