( (£7) sssll (11) sl sl gglell £galell algall )

Jodied it bl | e i
el | ik 190 lgatg ol yidk | submabitiil| o e et xSl

Organizational Virtuousness as Moderated Variable for The Relationship Between Perceived

Organizational Support and Organizational Citizenship Behavior
Analytical Research to a Sample Opinions from Employees in Cement Plant of Karbala
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Abstract

The current research aims to determine the role of organizational virtuousness as a
moderated variable for the relationship between perceived organizational support and
organizational citizenship behavior, as was measure of the organizational virtuousness
variable based on scale (Cameron, 2003) was measure of perceived organizational support
based on (Eisenberger et al., 1986) as was the adoption of a scale (Organ, 1988) to
measure the organizational citizenship behavior, has been selected cement plant of
Karbala a field to search through a questionnaire form included (113) employee from
managerials and technicians. In order to test the research hypotheses were use of
confirmatory factor analysis (structural equation modeling) and some descriptive statistics,

correlation analysis and simple regression analysis and hierarchical multiple regression
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analysis and the adoption method of Moderation Analysis . Has been reached to a set of
conclusions that the most important organizational virtuousness variable modifies or
enhances the influential relationship between perceived organizational support methods
actually adopted by the administration and organizational citizenship behavior being followed
by employees to the level of the internal environment in the plant , research has concluded
a number of appropriate recommendations.
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Estimate S.E. C.R. P
003 <--- Organizational Optimism 1.000
002 <--- Organizational Optimism 1.236 133 9.293 ok x
001 <--- Organizational Optimism 1.182 121 9.768 ok x
oT3 <-—- Organizational Trust 1.192 116 10.27 e
oT2 <-—- Organizational Trust 1.468 128 11.468 ***
OoT1 <-—— Organizational Trust 1.361 137 9.934 o
0OC3 <--- Organizational Compassion 1.000
0C2 <--- Organizational Compassion 1.538 132 11.651 ***
OoC1 <--- Organizational Compassion 1.493 119 12.546 ***
(] k] <-—- Organizational Integrity 1.721 .147 11.707 ***
(o] <-—- Organizational Integrity 1.284 126 10.190 ***
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Estimate S.E. C.R. P
ol1 <-—- Organizational Integrity 1.482 .145 10.220 ***
OF3 <--- Organizational Forgiveness 1.656 141 11.744 ***
OF2 <--- Organizational Forgiveness 1.449 139 10.424 ***
OF1 <-—- Organizational Forgiveness 1.000
Estimate S.E. C.R. P

POS17 <--- Perceived Organizational Support 1.000

POS16 <--- Perceived Organizational Support 1.481 138 10.731  ***
POS15 <--- Perceived Organizational Support 1.572 129 12.186  ***
POS14 <--- Perceived Organizational Support 1.723 147 11.721  ***
POS13 <--- Perceived Organizational Support 1.621 119 13.621 ***
POS12 <--- Perceived Organizational Support 1.311 138 9.5 Sl

POS11 <-—- Perceived Organizational Support 1.000

POS10 <--- Perceived Organizational Support 1.469 151 9.728 il
POS9 <--- Perceived Organizational Support 1.244 .149 8.348 il
POS8 <--- Perceived Organizational Support 1.726 136 12.691  ***
POS7 <--- Perceived Organizational Support 1.463 142 10.302  **=*
POS6 <--- Perceived Organizational Support 1.447 159 9.100 *EE
POS5 <--- Perceived Organizational Support 1.529 139 11 o
POS4 <--- Perceived Organizational Support 1.399 151 9.264 il

POS3 <--- Perceived Organizational Support 1.000

POS2 <--- Perceived Organizational Support 1.196 11 10.774  ***

POS1 <--- Perceived Organizational Support 1.178 145 8.124 kR
Estimate S.E. C.R. P

AL5 <-—— Altruism 1.000

AL4 <-—— Altruism 1.488 099 15.030 ===



( (£7) susll (11) slalt iyl ¥ gglell & gslyell alaall )

Estimate S.E. C.R. P

AL3 <——— Altruism 1.295 126 10.277 ***
AL2 <——— Altruism 1.783 143 12.468  ***
AL1 <——— Altruism 1.694 .092 18.413 o
Coj5 <-—— Conscientiousness 1.311 15 11.4 o
Co4 <-—- Conscientiousness 1.000

Co3 <-—- Conscientiousness 1.389 133 10.443 * ok
Co2 <-—- Conscientiousness 1.628 161  10.111  ***
Col <-—- Conscientiousness 1.595 136 11.727 ***
SP5 <--- Sportsmanship 1.281 137 9.350 *EE
SP4 <-—- Sportsmanship 1.837 129 14.240 o E
SP3 <-—- Sportsmanship 1.299 163 7.969  ***
SP2 <--- Sportsmanship 1.199 118 10.161  ***
SP1 <-—- Sportsmanship 1.000

Co5 <-—- Courtesy 1.356 .098 13.836  ***
CcO4 <---— Courtesy 1.386 154 9 e
Cco3 <-—— Courtesy 1.733 .093 18.634  ***
co2 <--- Courtesy 1.189 171 6.953 o
co1 <-—— Courtesy 1.631 098 16.642  ***
CV5 <——— Civic Virtue 1.099 .081 13.567  ***
Cv4 <-—— Civic Virtue 1.139 137 8.313 o x
Cv3 <——— Civic Virtue 1.188 116 10.241 ***
CV2 <——— Civic Virtue 1.298 099 13.111  ***
Cvl <——— Civic Virtue 1.617 .089 18.168  ***



