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Abstract: The research aims to understand the
characteristics related to both variables to build a
comprehensive framework for its paragraphs, through
the available information about both soft leadership and
organizational health, as well as to know the extent of
the relationship and impact of soft leadership as an
independent variable with its three dimensions
represented in (vision, communication, and emotional
intelligence) in enhancing organizational health as a
dependent variable. Itis critical to emphasize motivation
in the behavioral aspect of working individuals, which is
one of the major concerns of management in commercial

Keywords: companies due to its significant importance in
Soft Leadership, Organizational Health, increasing efficiency, and performance, and enhancing
Commercial Companies their loyalty to their companies. This is accomplished

through the direct impact of leaders in dealing well with
employees, guiding and motivating them, and
ARTICLE INFO convincing them as role models. The research's main
problem addressed the extent to which commercial
companies have leaders who believe in providing
welfare and happiness to working employees, which
positively reflects on their satisfaction, raises their
morale, and thus leads to improved efficiency and
organizational effectiveness. Data were collected from
©2023 THIS IS AN OPEN ACCESS ARTICLE field research in a number of commercial companies_ in
UNDER THE CC BY LICENSE Zakho as a sample for the research. The researcher relied

http://creativecommons.org/licenses/by/4.0/ | |on the questionnaire to collect data, which consisted of
@ @ (78) administrative personnel at various levels. The
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researcher adopted the descriptive analytical method in
accomplishing this research. Data were analyzed using
@ SPSS V.26 software to test the relationship and impact
between research variables. The research reached
several conclusions, the most important of which is the
existence of a significant correlation between soft
leadership and organizational health, as well as the
significant impact of soft leadership on organizational
health, confirming the significant impact of soft
leadership on organizational health. Based on these
findings, it is clear that specialized training programs
must be established to improve soft leadership
capabilities, particularly communication and emotional
intelligence, to assist leaders and managers
in understanding and applying best practices in these
critical elements of leadership, as well as to foster a
healthy workplace.
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Y (X30) aall cilm g el 14 (el g ¢ i JS 55l (5 sl e Loty olld (e ST
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i e o sifie o saall 31N (e (%83.6) of il (g Jan Sl 3 el aady il
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On el o 53l 4aae e Gnll 23 sad daia a0 o aSall dlany) il
A ) slaall OMA (e il el 5 Sl niall

dpeal daais JUA) ) saall 138 Cangy siagd) <l pita G Bl Y cildle Judad 1-2-4
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8 B3 sl Ll s il < jelal sdsanlaill) dauall g das ) 3LAN (p ol ¥ ABNe |
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M sl S Al 8 delail) daaall g dac Ll 5oLl
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