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Abstract: The research aims to identify the important
role of creative synergy under the current circumstances
in achieving organizational effectiveness through the
dimensions of creative synergy represented by (team
goal, team activities, team processes), it relied on the
descriptive analytical approach by relying on the
questionnaire, and a deliberate sample of instructors in
the Research and Development Department at the
Ministry of Higher Education and Scientific Research
Keywords: was selected, numbering (100) instructors, as they
represent the largest and most important category,
experience and knowledge in solving problems and
presenting new ideas for the purpose of reaching
purposeful decisions that achieve a high level of
performance. The research problem crystallized by
ARTICLE INFO posing the main question (How does creative synergy
affect organizational effectiveness in the organization
under study?), and the research used a set of statistical
indicators such as the arithmetic mean, standard
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