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Abstract
This paper investigates the role of trust and support of leadership in building of employees'
commitment. The data were collected in a sample of employees of general office for education
at Karballa province. The results show that supervisor trust and leadership support are positively
related and affected to organizational commitment. Many of statistical tools were used in this
research, as Chronbac Alfa, Confirmatory Factor Analysis, means, standard deviations, Pearson
correlation coefficients, and multi regression analysis. At the end, conclusions and
recommendations were showed and discussed.
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0.95 ¢ S Comparative Fit Index (CFI) o ldl daladl ji5e | -4
0.08-0.05 ¢ o A ) g je o gl jda HE5%e | 5
Root Mean Square Error of Approximation (RMSEA)

(Chan et al.,2007) e slic Yl 2009 ¢ shall : jradll

(Y MR e el pa ¥ 138 il andy g

PSS & jaall é.ﬂ,,\ﬁ\ ‘aﬁ.ﬁ\ -1
ay (e 055 Ay G Sl e (4) ) ) ol 8 daaa 1 (2) JS3N i 5 pallall d5daal) 53 g <l e pd
Q8 e 05K A yuriall) (el U purial) Jay 53 ) aga) e 3 jaldall A jleeall 4 jlaas¥1 () 5Y) ¢ saia g aal
Leiad 0¥ <l jlaall Graa o aSall (€0 il i Bavall o alaay Cojad il 5 ¢ alial) ol 53 (g 5,58 JS e (Qulall
ol acall) GalSll il e da LA ae ) ) 5 80 3l 61 (Costello& Osborne,2005) (0.40) ¢ -S)
3 jlaall 5o S sl S GBaaall LA A sl Aall 5aV) 2l (e e ani SBllas e ciliaa (PSS) (&l
G 3 o2 ) (e 2SI (i ad el paall (galdl) e all uasial )W) il dl) (PSS1, PSS2, PSS3, PSS4) Jici
2 2 gal) AUaall 32 pa Ol pline GUd & paall galdl) acal) puate Alla B ga LeS (alag¥) daade jae) aalgday g3 paiia
o34 (b (LilSe)/ dndadl) dholea] Lilhaell 594 322l s O pidize) (1) dsand) pe Leijlie A (10 5 (2) JSEI) i)

Al A haill Alalaa 2o 58 Aillae ol el 038w ()Y 3 (e SIS Gl g 2n) g day e 4 g Y ol i)

IStandardized Salutian j

0.&1-=] Pa3L \
0. 89

0. 25—

PRS2 | . e
100

0,82

o_zo-s={ pgoq /
0. &z

0. 2a-—ie P3354

ChHi-8quare=f .90, df=EZ, P-value . E¥%3%, TAMLR-D.LDEL

CPI= 0.99, FFI= 0_.95, HFI= 0.34

(2) s
) ol acall yuaial Gl 3 ga
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Standardized Salution j
T i \
0. &6
0. 23—t aT2 “_——'0.34
1. a0
0. 69
- o /
0.6z

0.51-#= aT4

Chi-Sqguare=2 . 50; d£=Z, P-walue=0_ 25704, PMIEA=0. 045
CrI= 1.0, FI= 0.22, HNFI= 0_25

(3) Js&
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(Fryxell & Wang (Multi collinarity) 41S8e 3 g g ades iy 138 5 (0.60) sl al Jabs )¥) EBlklas el o) gl
.,1994)

355 ) Bl )Y Clebae @)Ll 288 ¢ Canll il Jd) (Initial SUPPOIt) (sl ae s maki (adnd S = jall L
L Canall G yartie (o A giee A0

2) Jsaa
(N=122) ) &l piial 4 Lol a(&\) oY) g Anbaal) ol g¥) g dals Y1 48 gdaa

Study variables 1 2 3
PSS 1
ST 485 ** 1
ocC S75**  461** 1
Summary statistics
Number of items 4 4 15
Mean 3.11 3.22 3.07
Standard deviation 1.27 1.03 1.12

Note. Two-tailed tests of significance were used.
**p <0.01; *** p <0.001.

Hypotheses testing <bua Al JLEd) sl

(B) Lix Juabas ey (6315 (A 5Y) it )l A il LAl alsll (MRA) 2aniall lass¥) Jalas (2) Jsaadl el
@Al peall e (e IS G A ClBdle Jsa (R2) ekl Jalae s 4 gusnd) (F & T) Ay ¢ A jlmall 2 54, )
P Yy andaiil) o) FIV) jaaia g Ap0Lal A
A Lpda il

ey (PSS) skl acall e cp Bl 485y Aalal) & jluaall e 5 4 Slaall (B) Ui a0l (3) disan (8 B
G JB) A sinall (Y (% 1) (5 simae die dygina i dBe 25a 5 M 2 (0.569; 0.461) 4xlldl (OC) (endaill o) 531Y)
(5.678) A&l & sundll (1) Ay Aalall (Sig.= 0.000) (1- %1)
A0 A i -

iy (ST) Apall) A& juate oy bl A8y dcalall A lnall ye 54 Sl (B) Lin sl o (3) dsaa) el
G I8 A sinall (Y (% 1) G sinse die 4y gina 3 A83Ne 25a 5 ) ad3 (0.282; 0.250) Axlll (OC) (eedaill o) 531Y)
(3.073) A&I) & sundll (1) Aty Aalall (Sig.= 0.003) (1- %1)

(91) 5 sisa e (36.501) Al 5 23 5all 138 aca (Sig. =0.000) s sine (F) dad S 3 i jills (3la Lad 5
A L) ¢ bV Al (e aawial) i) Iani¥) 3 sy Adlel) Gy el 3580 ey Laa (1 961) (30 8 LY
A (gall e W) predl) Al asall il il an (s (inn Laa (% 37) sl 28 (R2-ad) Jnal) 2paadll Jalaa
I 5 s (% 63) (Al s ¢ oaslatill o) 3TV it (5 sane b AL alal) il (% 37) o o e Ui (sl
Al =3 gl A AR pe AN Jal e

(3) s>
Multi Regression Analysi$
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.

1 (Constant) .384 .330 1.165 .246
PSS .569 .100 461 5.678 .000
ST .282 .092 .250 3.073 .003

a. Dependent Variable: OC, Adjusted R Square = % 37, F = 36.501 (Sig. 0.000)
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