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The impact of ethical leadership on employee integration: An analytical
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Abstract:
The research aims to know the impact of ethical leadership in terms of its dimensions represented by (personal
characteristics, moral climate, teamwork, ethical administrative qualities, human relations), employee integration
in terms of its dimensions represented by (vitality, dedication, immersion). The research community is represented
by teachers at Al-Hamdaniya University. They numbered (217), where an electronic form was distributed and
(102) questionnaires suitable for analysis were collected. The research used the descriptive analytical method, and
the data was analyzed by using a set of hypotheses based on the program (SPSS V.26). A set of The most important
conclusions are that ethical leaders who are concerned with moral qualities such as fairness, empathy, and respect
create a culture of inclusiveness and cooperation, which further enhances employee morale and engagement at
work. The research also came up with a number of proposals, the most important of which is that universities
should give priority to developing ethical leadership among administrators and faculty members, and this can be
achieved through training programs, workshops, and integrating ethical principles into leadership development
courses.
Keywords: ethical leadership, employee integration.
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