
                                                                                      

6140204
 

 
 
 
 

 

 

 

 

411     

The Impact of Strategic Cooperation in Achieving High Performance: An 

Analysis of Administrative Units in Anbar Governorate 

 

3802020002020232000202 

 

                                                 
1

 بحث يستم ين اطروحت دكتوراه نهباحث الاول . - 

Thr. Hakeem khalill ibraheem 

جامعت الانباركليت الادارة والافتصاد ـ   

 College of Administration and Economics, 

University of Anbar  

hakeem.khalill@uoanbar.edu.iq 

 

Prof. Hussam Ali Mhaibes 

 كليت الادارة والافتصاد ـ جامعت بغداد

College of Administration and Economics 

Baghdad  University 

 Hossam.ali@coadec.uobaghdad.edu.iq 



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

411     

Abstract  

      The current research aims to know the level of strategic cooperation practices in its 

dimensions (cooperative leadership, cooperative planning, joint crisis management, joint 

projects, exchange of experiences and skills) in achieving high performance of local units. For 

the purpose of determining the extent of interest of local unit officials in Anbar Governorate in 

applying the concepts and principles of the research variables in the practical reality of local 

units with the aim of improving general service performance. The researchers discovered the 

absence of a specific and approved scale to measure the level of strategic cooperation in public 

organizations and local government units. Therefore, a scale for the independent variable 

(strategic cooperation of local units) was built and developed, according to the theoretical 

frameworks and scientific foundations followed by researchers in administrative sciences. The 

study relied on the descriptive analytical approach to answer the questions raised. The size of 

the research sample was 149 officials from heads of administrative units and directors of 

administrative departments distributed over 30 administrative units (districts and sub-districts). 

A set of statistical methods were tested, including descriptive and inferential methods, 

especially correlation and regression to test the hypotheses arising from the study plan. These 

tests were conducted using the SPSS statistical program (version 2022). The most prominent 

results that appeared were the existence of a high moral impact of strategic cooperation in 

achieving high performance in its dimensions (continuous improvement, management quality, 

openness and effective orientation, quality of human resources, and long-term commitment of 

administrative units affiliated with Anbar Governorate from During coordination and 

cooperation in some service areas. But according to the researchers' opinion, there is a need to 

mobilize local resources more and exploit them according to efficient scientific foundations in 

completing projects and developing their local products with effective cooperative efforts. 

 Keywords: Strategic cooperation, high performance, local units in Anbar Governorate  
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  انًصذس : اعذاد انجبدثيٍ                   
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انًصذر : اعذاد انباحثين    

 

 & ,Howard) نهًجيب الاستفسازيتفقراث انعذو استخذاو فقط  فكرة واحذة فقرة تعبرعن  

Melloy , 2016 :2 .)

 

 

 



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

414     

 

            

 

 التجربت الاستطلاعيت : -1

     

 

 

 



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

412     

ä ö

 

 

 



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

411     

ø

Fawad Sharif



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

411     

 

 

 

 



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

411     

 

 

 

 



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

411     

 

 

 



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

411     



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

411     

 

 



                                                                                      

6140204
 

 
 
 
 

 

 

 

 

411     

 رزجًُ اسزشاريجيبد وثشايج جذيذح رًيضهب عٍ انىدذاد انًذهيخ الاخشي .

ذ اجشاءاد يجسطخ في أَشطخ انعًهيبد انخذييخ ثشكم يسزًش نزذقيق اقضم انُزبئج.رعزً  

 رسزغم قذسارهب انفكشيخ في رىنيذ الاثزكبساد نزذسيٍ الاَشطخ وانخذيبد انًفذيخ .

شادرعًم عهً رطىيش قذساد انًىظفيٍ ثبسزًشاسيخ لاسزثًبسهب في رذسيٍ اسزجبثزهى نهزغي  

 رزجًُ علاقبد رجبدل انثقخ يع انًىظفيٍ قي كبفخ انًسزىيبد الاداسيخ

 رذفض انًىظفيٍ َذى الانزضاو ثزأديخ أعًبنهى ثُضاهخ واخلاص .

 رشكض عهً رذقيق انُزبئج يٍ خلال ارخبر قشاساد سشيذح واجشاءاد سشيعخ .

 رعًم عهً رذسيت يىظفي انىدذح انًذهيخ ودوائشهب نزذقيق افضم انُزبئج .

 رذشص عهً ايجبد ثقهفخ الاَفزبح وانذىاسورظيفهب نزذقيق َزبئج يشغىثخ .

هً انًسزىي انًذهيخ .رسًخ نهًىظفيٍ في انًشبسكخ انىاسعخ  في قشاس انعًهيبد انًهًخ ع  

 رشجع عهً رطىيش طشيقخ رفكيش انعبيهيٍ نزكىٌ اكثش دافعيخ نهزغييش َذى الافضم .

 رىفش فشصخ نهًىظفيٍ نزًُيخ سوح انًجبدسح واجشاء انزجبسة انعهًيخ وانزعهى يٍ الاخطبء

عٍ َزبئج رُفيز يهبيهى رثُبء رقذيى انخذيبد نهًىاطُيٍ يزذًم انًىظفىٌ دائًب انًسؤونيخ   

 يذشص انًىظفىٌ دائًب عهً اَجبص اعًبنهى ثصىسح يزًيضح واسزثُبئيخ .

 يشكم انًىظفيٍ قىح يزكبيهخ وظيفيب في انىدذح انًذهيخ .

سكخ انًسزًشح في عًهيبد انزذسيت  نهزطىيش انىظيفي .يذشص انًىظفيٍ عهً انًشب  

 رذشص عهً ثُبء علاقبد يًُيضح ورىاصم يسزًش يع انًجزًع انًذهي .

 رعًم ثبسزًشاس نزقذيى خذيبد يزطىسح راد جىدح عبنيخ  نهًجزًع انًذهي . 

ثيش يٍ انىقذ في ايجبد ثيئخ عًم ايُخ نهًىظفيٍ في كبفخ  انذوائش انًذهيخ  ركشط انك  

 رشجع عهً رأهيم قيبداد يذهيخ جذيذح يٍ انًىاهت انًهزًخ ثبنشبٌ انًذهي .
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