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The Role of Altruistic Leadership in Reducing Strategic Drift to Achieve Effective 

Strategic Integration: An Exploratory Study in the College of Administration and 
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Abstract 

   The research aims to test the effect of strategic drift with its dimensions (weak 

communication, weak flexibility, poor performance) on effective strategic integration with 

its dimensions (internal strategic integration and external strategic integration) with the 

interaction of altruistic leadership (social participation, bearing responsibility towards 

others, trust and respect) in the College of Administration and Economics Thi-Qar 

University, and to achieve the goal of the research, the exploratory analysis approach was 

adopted, (19) A questionnaire on college employees is valid for statistical analysis, and 

descriptive statistics were relied upon in analyzing the data based on SPSS and SmartPLS.3 

programs, and direct and interactive hypotheses were tested, and the study concluded To a 
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set of results, the most important of which is that there is an inverse correlation and 

negative effect between strategic drift and altruistic leadership on the one hand, and 

effective strategic integration on the other hand, and there is a positive correlation and 

influence between altruistic leadership and effective strategic integration on the other hand, 

and that altruistic leadership had a role in reducing strategic drift. And improving effective 

strategic integration.  

Keywords: strategic drift, altruistic leadership, effective strategic integration. 
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 ث
 انمخغيراث

ط انوس

 انحسابي

الانحراف 

 انمعياري

معامم 

 الاخخلاف %

الاهميت 

 اننسبيت

 1 15154 208. 3.833 الإنجراف الإسخراحيجي

 9 0.045 178. 3.888 ضعف الاتصالات  15

 0 0.080 312. 3.869 ضعف المرونة  25

 0 0.072 278. 3.862 انخفاض الاداء  35

 2 15181 316. 3.871 انقيادة الإيثاريت

 0 0.072 279. 3.881 جتممايةةالمشاركة الا  45

تحمل المسؤولةة تجاه   55

 الآخرين
3.742 .479 0.128 0 

 9 0.063 246. 3.912 الثقة والاحمرام  65

 3 15186 337. 3.888 انخكامم الإسخراحيجي انفعال

 0 0.101 388. 3.815 المكامل الإسمراتةجي الذاخلي  75

المكامل الإسمراتةجي   85

 الخارجتي
3.868 .277 0.071 9 
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 X X1 X2 X3 Z Z1 Z2 Z3 

Z -*.270 -*.235 -*.216 -*.197 9    

Z1 -**.357 -**.363 -*.189 -*.185  9   

Z2 -*.268 -*.201 -*.188 -*.168   9  

Z3 -*.235 -*.214 -*.255 -*.199    9 

Y -**.357 -*.247 -*.368 -*.188 .501** .679** .785** .495*

* 

Y1 -**.346 -**.357 -*.256 -*.189 **.468 **.432 **.347 **.44

5 

Y2 -**.453 -*.246 -*.267 -*.194 **.473 **.418 **.389 **.31

7 

 

β
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β

انمخغير 

 انمسخقم

انمخغير 

 انمسخجيب

قيمت انحد 

 (aانثابج )

قيمت انميم 

(β) 

 معامم انخحديد

(R
2
) 

 

 (F)قيمت 

 انمحخسبت

 انمعنويت

X Z 4.156 -0.289 0.178 **24.368 معنوي 

X1 Z 2.565 0.269 0.158 **28.468 معنوي 

X2 Z 3.747 -0.175 0.047 **9.469 معنوي 

X3 Z 3.256 0.057 0.024 2.075 معنوي 

X Y 4.478 -0.385 0.258 **50.754 معنوي 

X1 Y 3.347 -0.179 0.174 **24.796 معنوي 

X2 Y 4.457 -0.278 0.168 **28.590 معنوي 

X3 Y 4.468 -0.268 0.147 **24.357 معنوي 

Z Y 1.689 0.479 0.327 **71.694 معنوي 

Z1 Y 1.695 0.538 0.389 **89.395 معنوي 

Z2 Y 2.358 0.496 0.257 **53.367 معنوي 

Z3 Y 1.686 0.637 0.489 **96.479 معنوي 
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P 

Values 

 

 

 

R
2 

T Statistics 

(|O/STDEV|) 

 

 الإنحراف انمعياري

Standard 

Deviation 

(STDEV) 

 

مخوسط 

 انعينت

Sample 

Mean 

(M) 

 

انعينت 

 الاصهيت

Original 

Sample 

(O) 

 

 انمساراث

0.027 

0.61 

3.56774 0.07584 0.2684 0.1857 

انقيادة الإيثاريت 

Moderating   -> 

 انخكامم الإسخراحيجي انفعال

0.000 4.5753 0.05684 -0.3689 -0.3865 
< -الإنجراف الإسخراحيجي 

 انخكامم الإسخراحيجي انفعال

0.000 8.5739 0.07837 0.7853 0.4977 
< انخكامم -انقيادة الإيثاريت 

 الإسخراحيجي انفعال
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