YN8 Tad ((Y) ol 10 Al ALV 2070 18 12 2

Gpamntl) S Jam #9003 Juyl Rl ) 2 .\wg....\d.&)\ Ol
gl A oy xd B 23 xu;.r.?
Il z:.%(ﬁu/g LSl A AUl s s
(Y- NA/Y/X 3l Js ¢ \BAYYAYA é,mr.é)
(ol o

18 el Lol B
ol R A s el ol S
Al a3l daodly yadl 33y o agall (g G D9y
Oy 31 aad LISy L ey Lol gl plasil Lm»\ SUL Al 2y clay (Y8) e Gall hlsly ol el plasind (o5
(L.S.D) gy
P b Lot Ely
o SN 3 U g pgall olin A
alall 5algtlly Kooy yadl G35 e gl guli o Bogaan 392 35
[ETR ST
L B S ;;;,\:.va,{mm BRI aalall glie g S ol 2]
o ALl R A agne — ol SLEN AN
Job Engagement for the Members of the Institutes of Physical Education Erbil in

the Light of some Personal Variables
Abstract:

The research aims at: job engagement for the members of the institutes of physical education arbil. The
differences in job engagement among the members according the age, period of career, and the scientific degree.
The descriptive approach was used, the sample included (24), the data were analyzed statistically by using the
theoretical scope, analysis of variance, and testing lesser significant difference (I.s.d). The researcher concluded
the following: members of physical education directorate do have good job engagement ability. The existence of
significant relation between members of physical education directorate in job engagement according to age,
period of career and scientific degree.
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