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The impact of corporate governance on developing the transparency system

of the top management : An empirical study
in the state company of Iraqi ports
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Abstract

The research aims to identify the impact of Governance management
on Transparency, in order to develop Transparency system for General
State of Iraq Ports, The problem of the research is : Needing the
Transparency system for solving corruption phenomenon in General State
of Iraq Ports . The research depend on the following hypothesis : The
relationship between Governance management and Transparency help to
build transparency system for top management of General State of Iraqi
Ports .
The result revealed that there is ( possibility for building Transparency
system for the top management of General State of Iraqi Ports .
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