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Abstract

Resorting to alternative means to resolve labor disputes
has now become an urgent matter, in order to meet the

requirements of modern business, which labor courts are

no longer able to address individually. With the
continuous development in employment contracts, and
the resulting complexity of transactions, and the need for
speed and effectiveness in airing disputes, and

specialization by those who look into these disputes or

contribute to resolving them, the need has arisen for the
existence of legal mechanisms through which the parties

can resolve their disputes quickly and fairly. And

effective, while giving them flexibility and freedom that

is not usually available in the courts
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