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Abstract: 

 The study aimed to determine the reality of the connected strategic capabilities represented 

by its various types in building the modern university and developing its leaders in order to 

survive, as the most prominent centers that enrich the environment with its productions. To 

achieve the aim of the study, the University of Mosul was chosen as a field of study as a 

suitable community, and its administrative leaders were selected as a sample reached (323). 

The study adopted the descriptive analytical approach and a number of statistical methods 

included in the statistical program (SPSS V 26), which produced a set of results, most 

notably that the connected strategic capabilities have a significant contribution to the 

development of the university and its leading cadres, and affecting them. The study 
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 concluded that the university should be adopting connected strategic capabilities, assets, 

processes, and relationships in order to achieve stakeholders' performance expectations, 

which increases its ability to create a place for itself through which it can face 

environmental disturbances and changes. As for the most prominent findings of the study, it 

is the need to strengthen the connected strategic capabilities to be able to take its role its 

position in society and its development. 

Keywords: strategic capabilities, connected strategic capabilities, the reality of connected 

strategic capabilities, dimensions of connected strategic capabilities. 
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رية في جاهعة الوىصل وكلياتها هن عوداء وهعاونين ورؤساء بالقيادات الادا :وعينته البحث عمجتم :سادسا

اقسام وهقررين، 

  الأساليب المعتمدة في التحليل الإحصائي 
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28.74 34.59 23.79 11.35 1.55 3.78 1.03 27.33 75.52 

30.23 34.23 23.94 9.91 1.60 3.82 1.02 26.77 76.36 

29.35 42.72 21.98 4.83 1.11 3.94 0.89 22.59 78.87 

30.39 34.38 24.77 8.46 2.01 3.83 1.02 26.61 76.53 

33.22 39.10 5.04 1.33 21.32 3.98 0.93 23.31 79.57 

30.34 40.93 21.36 6.38 0.99 3.93 0.93 23.53 78.65 

36.16 36.59 21.36 4.83 1.05 4.02 0.92 22.96 80.40 

31.21 37.50 20.32 6.74 4.23 3.9 1.82 24.7 77.9 
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