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Abstract 
     The current research aims to know the impact of moral leadership through positive 

psychological capital, by studying ethical leadership and its dimensions (personal traits, 

administrative qualities, teamwork, human relations) through positive psychological capital by 

studying its dimensions (optimism, hope self-efficacy, flexibility). And due to the importance 

of the research as it discusses two very important topics (moral leadership and positive 

psychological capital), a hypothetical scheme was developed that defines the nature of the 

relationship between the two variables, and in order to reveal the nature of this relationship, 

hypotheses that were tested statistically were formulated. The research community consisted 

of directors of higher and middle administrations in the province of Baghdad, districts and 

sub-districts, and in order to collect data, a questionnaire for variables was developed, as (174) 

questionnaires were distributed to managers in Baghdad province, and (147) were retrieved, 

i.e. (60%), and the researcher approved The use of a number of statistical techniques within 

my programs (AMOS.V24, SPSS.V26) such as (the arithmetic mean, standard deviation, 

coefficient of difference, relative importance, simple linear regression, and path analysis to 

process the collected data to reach the results to achieve the goal, and they were the most 

important The results of the research are that the dimensions of moral leadership have a direct, 

positive effect with significant statistical significance on the positive psychological capital in 

the public and local administration of Baghdad Governorate, and this effect is caused by all 

the variables, and the current research came out with a set of recommendations, the most 

prominent of which is (the need to devote a culture of moral leadership and positive 

psychological capital Within Baghdad Governorate at all administrative levels of the 

departments associated with it 

 Keywords: general and local administration of Baghdad Governorate, moral leadership, 

positive psychological capital, districts and sub-districts 
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عن يستىي يًارستهى سهىكياث انقيادة الاخلاقيت ، قد يسهى هذا انبحج ين تىفيز يعهىياث نهقادة في يحافظت بغداد 

 والاحز اننفسي الايجابي ندي انعايهين .

يسهى انبحج انحاني في عزض ألاطز اننظزيت انًفاهيًيت نًتغيزاث انبحج وأبعاده انخلاث )انقيادة الاخلاقيت وأبعادها،  -2

ونبناء  فهىو انقيادة الأخلاقيت لإفادة ينها يستقبلًا،وراس انًال اننفسي الايجابي وابعاده( وتىفيز فهى أفضم وأعًق نً

قاعدة بياناث عن انًتغيزاث ين خلال الاطلاع عهً يزاجعت الادبياث انتي تسهى في يساعدة انًديزين في انًحافظت 

 بشكم اكخز تفصيلًا

 ثالثاً: أهداف البحث 

 

 

 

 
 انسمات  انشخصية -1

 انصفات الادارية -2

 انعلاقات الانسانية -3

 انعمم بزوح انفزيق -4

 
 انكفاءة انذاتية -1

 الامم -2

 انتفاؤل -3

 انمزونة -4

 التأثير المباشر 

 راس المال النفسي القيادة الاخلاقيت 

 الايجابي
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The relationship between ethical leadership and positive psychological                 
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