- I o
o) il
, WS % BT LTS

CRIVERSITY OF AVBAR

2 2023/l s A¥ 19 s laiBY I aglall sLAYI aaels (alee 2 sdall 15 dloxalt

Aigd slael g A o1 ¥ ad iy — Lola) o) A Ay pdad) 8 sal AL, il
L) Aaaly (A A il

The Impact of Human Resource Agility in the Innovation Performance -
Analytical Research for the opinions of a sample of faculty members at
the University of Anbar
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Abstract

The research aims to test the effect of human resource agility as an explanatory variable
on creative performance as a responding variable. At the University of Anbar, the
descriptive analytical approach was adopted in the completion of this research, and the
research community included all faculty members, and data was collected from (276)
respondents representing the research sample, represented by: (Dean, Associate Dean, Head
of Department, Department Rapporteur, Division Officer, Unit Officer, Teaching), a
stratified proportional random sample in all the formations of the University of Anbar, by
adopting a questionnaire that included (60) items, through a set of appropriate statistical
methods (arithmetic mean , standard deviation, coefficient of variation, relative importance,
Pearson correlation coefficient, and multiple linear regression coefficient), and the results
showed the validity of the hypotheses that there is an effect of human resource agility in
creative performance, which indicates the active role of human resource agility in
influencing creative performance at the University of Anbar .
Keywords: human resource agility, innovation performance, University of Anbar.
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