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 Abstract

     The research aims to test the effect of human resource agility as an explanatory variable 

on creative performance as a responding variable. At the University of Anbar, the 

descriptive analytical approach was adopted in the completion of this research, and the 

research community included all faculty members, and data was collected from (276) 

respondents representing the research sample, represented by: (Dean, Associate Dean, Head 

of Department, Department Rapporteur, Division Officer, Unit Officer, Teaching), a 

stratified proportional random sample in all the formations of the University of Anbar, by 

adopting a questionnaire that included (60) items, through a set of appropriate statistical 

methods (arithmetic mean , standard deviation, coefficient of variation, relative importance, 

Pearson correlation coefficient, and multiple linear regression coefficient), and the results 

showed the validity of the hypotheses that there is an effect of human resource agility in 

creative performance, which indicates the active role of human resource agility in 

influencing creative performance at the University of Anbar . 

Keywords: human resource agility, innovation performance, University of Anbar. 
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الخوصل إلي أنموذج  

المَدانٌ  وبما ٍنسجم مع الواقع واقعٌ ٍربط بَن مخغَراث البحث 

للجامعاث العراقَت

 

 

 

 

 

 

 

 

 

 الاستباقية -1

 التكيف  -2

 المرونة -3

 

 

 

 

 توليد الافكار 

 لافكار ترويج ا  

 تطبيق الافكار 

 

 الموارد البشريةرشاقة 

 

 الأداء الإبداعي 
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 المخغَر المعخمد
ابعاد مخغَر رشاقت 

 الموارد البشرٍت
 قوة العلاقت قَم الارحباط ومسخوى الدلالت
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 الأداء الإبداعٌ

 قوً 0.000 **0.520 الاسخباقَت

 مخوسط 0.000 **0.465 الخكَف

 قوً 0.000 **0.616 المرونت

 قوً 0.000 **0.634 رشاقت الموارد البشرٍت

**Correlation is significant at the 0.01 level (2-tailed). 

 026حجم العَنت = 

(SPSS V.24)

α

β

 

α β R² A R² Sig T F 

1.204 

0.199 

0.411 0.417 

0.003 3.041 

64.877 

0.000 
0.124 0.050 1.887 

0.383 0.000 6.840 

(SPSS V.24).
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