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Abstract 

The current research aims to determine the role and the relationship of association of a 

group of dimensions represented in creating ideas, solving crises and work obstacles, 

teamwork in implementing ideas, and creating strategies for teamwork, in the development 

of human resource management from the point of view of male and female teachers 

affiliated in vocational schools in Nineveh Governorate for the academic year (2022-2023). 

To achieve the objectives of the research, a scale containing (44) questions was prepared 

and distributed to the research sample, which included 160 respondents. This research 

depends on the methods of descriptive analysis and statistical analysis, and the intellectual 

dilemma of the research is embodied in the search for answers to a set of questions, 

including: 

What is the relationship between career creativity and the development of human resources 

management in the vocational schools in Nineveh Governorate? What is the opinion of the 

faculty members affiliated in the vocational schools in Nineveh Governorate about career 

creativity in its various dimensions? What is their opinion of the direction of the vocational 

schools in Nineveh Governorate towards the development of human resources 

management? 

The results of the description and statistical analysis were able to come up with a set of 

conclusions, namely that male and female teachers affiliated with the vocational schools in 

Nineveh Governorate have a medium-level opinion of 63.2% towards job creativity, and 

they also have a medium-range opinion with a percentage of 59.4 towards the development 

of human resources management. The results of the research showed that there is a direct 

relationship between the variable of career creativity in its various dimensions (creating 

ideas, solving crises and work obstacles, teamwork in implementing ideas, creating 

teamwork strategies) and the development of human resources management at a confidence 

level of 99%. 

Keywords: Career creativity, Development of human resources management, Vocational 

schools, Nineveh Governorate. 
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920

 15calc

2022-2023160

1

79.4%

1

 عدد الافزاد اسم المدرسح المهىيح  خ

 20 اعداديح الاوتصار المهىيح للثىاخ 1

 20 ىيح للثىاخاعداديح الحدتاء المه 2

 20 اعداديح سىحارية المهىيح للثىاخ 3

 20 اعداديح تزطلح المهىيح للثىاخ 4

 20 اعداديح الجزيزج المهىيح للثىيه 5

 20 اعداديح دجلح التجاريح للثىيه  6

 20 اعداديح الموصل المهىيح للثىيه 7

 20 اعداديح ويىوى الصىاعيح للثىيه 8
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Cronbach's alphaα
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0.931-0.71560%
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D30-D260.930

D35-D310.886
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3

3.0590.71261.9%23.3% 

3.3050.692
 

64.5%20.9%

3.2550.68763.8%21.1%

3.179 0.631 62.7% 19.9%

3.2100.68063.2%21.3% 

3
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4

2.9360.98258.9%33.4%

3.1020.96860.7%31.2%

2.9160.763 58.7%26.2%

2.9840.90459.4% 30.3% 

4
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99%
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0.7220.0000.01
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99%
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1270.000 0.715

99%

7

0.7150.0000.01

8

 الثعد المتغيز المستقل
عدد 

 العيىاخ

مستوى المعىويح 

 تذيليه

معامل 

 تيزسون
 المتغيز التاتع

العمل الجماعي في 

 تىفيذ الافكار
 تىميح ادارج الموارد الثشزيح 0.886 0.000 127

 %99تم حساب معامل الارتثاط عىد مستوى الثقح 
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0.8860.0000.01
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 الثعد المتغيز المستقل
عدد 

 العيىاخ

مستوى المعىويح 

 تذيليه

معامل 

 يزسونت
 المتغيز التاتع

خلق استزاتيجياخ 

 العمل الجماعي
 تىميح ادارج الموارد الثشزيح 0.601 0.000 127

 %99تم حساب معامل الارتثاط عىد مستوى الثقح 

9

0.6010.0000.01
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