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Abstract
This research aims to investigate the role that the presence of modern leadership
styles can play in raising the level of quality of higher education in Iragi universities.
Two styles of modern leadership have been used, namely transformational
leadership and empowering leadership, as an alternative to classic leadership, which
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is characterized by being authoritarian in most cases. The model uses the mediating
role of psychological empowerment, because psychological empowerment is
expected to make a qualitative leap in organizational performance, which positively
affects the quality of higher education, and specifically the University of Basra was
chosen.

The conceptual framework of the current research was built on four main variables:
transformational leadership, empowering leadership as an independent variable, the
quality of higher education as a dependent variable, and psychological
empowerment as a mediating variable. The main question of the study was
formulated as follows: "To what extent can the use of the transformational
leadership style and enabling leadership affect the quality of higher education? What
is the mediating role that the presence of the psychological empowerment variable
can play?" This research was applied at the University of Basra in Irag. The current
research relies on the descriptive method for analyzing the opinions of a sample of
(210) working individuals who are chosen randomly and using a set of statistical
tools available in the programs (22SPSS.V.22 -AMOS V.22).

Keywords: transformational leadership, empowering leadership, psychological
empowerment, higher education quality.
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