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The impact of transformational leadership on job satisfaction An
exploratory study of the opinions of a sample of workers in the
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Branch

Caala (3aba &) gl puali oMo g ) shal) 3 grm 2o daa)
Gle b panll dadlas 3 panll dxala calai@V¥l o5 laYl K (Jlac Y1 5,0 (..ué :E“gci
Email: ahmed.abed@uobasrah.edu.iq

saliiul

& b sl Ll (s st Ao Ca el y A0k saill 3all) i g L) (e oSUH ) A0 ) ) g
) odlie J3bsi 7 sl JMA (e dainall 5 Jiisall G junciall (31 A8De 3 ga 5 (e S e &5 ganiall 4S 0
Lz 05 4l gl 3Ll cp d80le @llia Ja s | b sl Lia ) (5 sina Loy | Al ol Ball) Jaas 81 5 s L
Al ol de (e UL paad Gl 5 jlaind e Al D all e ) (45 sl 4,81 A gl
Gl G pad bl Jidad o5 8| (et )l ASHAN e (8 Galaladl il gall (e 0 58(45) ) 2 gaa sy )
ol 2 sm g L) (S claliii sae ) Al al) calia 63 (SPSS. V.26) geebi s aladiuly il @l &
Cha sy Ak g L) (5 sie 2505 a4l LWl (a3 3o gt e gl s (Ao 4S50 2081 s
By T ganall AS 8 3 il gl Lia 1 3l el Bl (s Alagl i3 A8De S a g e Slad Jaieally
s 5, padl s JSEY) Jalal 3 bl 5 ¢ slal) 55 (A e (il sall g e Al jall Cua
A il daal g Allu 5 Ay dlaie b Aliaial) Al gail) alsl) Jaad e 3€ 51l
Cosindl w58 A8 Hd ol ¢ ula s L) edily sai 338 rdalidal) cilalsl)

Abstract

The current study aims to ensure that the transformational leadership method is
followed, and to determine the level of job satisfaction in the company under study,
while making sure that there is an influence relationship between the independent and
dependent variables, by asking the question (what is the availability of the
transformational leadership style, what is the level of job satisfaction, Is there a
relationship between transformational leadership and job satisfaction in the company
under study? The current study relied on a questionnaire to collect data from a study

* Corresponding author. Tel.: +0-000-000-0000 .
E-mail address: author@institute.xxx
Peer review under responsibility of . © 2020 . Hosting by Al-Kunooze Scientific Journal (KSJ). All rights reserved.


http://doi.org/10.36582/j.Alkuno.2023.07.07
http://journals.kunoozu.edu.iq/1/archive
http://www.iasj.net/
mailto:ahmed.abed@uobasrah.edu.iq

sample of (45) employees at the company's headquarters. The data was analyzed for the
purpose of proving or denying hypotheses using the SPSS.v.26 program. And several
conclusions, the most important of which is the existence of a positive impact of the
company's leaders on their employees by relying on a combination of leadership styles,
with a moderate level of job satisfaction, as well as the relationship, which is a positive
effect between transformational leadership and job satisfaction in the research
company, and the study recommended encouraging employees to adopt a spirit of
cooperation and initiative To exchange ideas and experiences, and the need to adopt the
transformational leadership style represented by adopting a clear vision and mission for
the company.

Keywords: Transformational leadership, job satisfaction, questionnaire, Southern
Distribution Company
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