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The role of human resources capabilities in building smart
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Abstract

The current research aims to investigate the role of Human resource
competencies in building intelligent organizations. It has been selected a sample of
employees in private colleges in the province of Najaf Ashraf to conduct the study
amounted to (81) employees, the study is based on a key hypothesis Its content
(Intelligent organizations can be built by owning those organizations human
resources with high capabilities). It has been dependence on empirical measurements
from previous studies to verify these hypotheses , and that using a variety of
statistical tools for the analysis and processing of data and information by using the
necessary statistical packages through simple correlation matrix, the simple and
multiple regression analysis to test the hypotheses of the study and (SPSS vr.19)
program . The research found to a set of conclusions was the most important (there is
a correlation relationship and effect With significant significance between the human
resources competencies with different dimensions and intelligent organizations with
dimensions). and in the light of the conclusions have been formulation a set of
recommendations was the most important (necessity work on developing human
resources capabilities of employees in educational institutions search topic through
the developmental and health courses).

Keywords: Human Resources competencies, intelligent organizations.
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