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Abstract 
       The research deals with measuring the impact of enabling factors  

( sharing out information , freedom and independency , and possession of 

knowledge) on confirming leadership qualifications for the managers that 

work in the Ministry of Higher Education and Scientific Research. 

The enabling factors contribute in qualifying the management 

leaderships to practice the roles that relate to a great deal of challenge 

which are imposed by the requirements of modern organizations 

environment of what can enhance the abilities of these organizations in 

depicting the leadership qualifications for their managers with the 

condition of offering the necessary information, freedom , and knowledge. 

The problem of the research relates to that the Ministry is not directed 

towards enabling its managers as one of the important and necessary 

mechanisms for consolidating the leadership qualifications that they have. 

 A questionnaire has been used that is distributed on (35) managers. 

The statistical methods have been used in order to test the reliable 

assumption in this research, such as proposed means, standard deviation, 

coefficient of orders correlation ( Spearman) for deducing the relation 

,and at last, multiple linear regression analysis to recognize the impact 

with incorporeal level (0.05) 

Finally the research has been ended with a number of conclusions and 

recommendations. 

 ةــالمقدم
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 المبحح الاول : منهجية البحح
 أهنية البحح - 5

 مشكلة البحح – 7

 اهداف البحح - 3

 

 البحح فرضية - 4
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 انموذج البحح - 5
 

 

 

 وسيلة جمع البيانات – 6

7007 ( 

Sandra Sample , 2003)
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 مجتنع وعينة البحح – 7
  

35

 مفاهيه ومنطلقات أساسيةالمبحح الجاني : 
  Empowerment التنكين 

Empowerment Concept  

( Argenti , 1997 : 242 ) 

( Daft , 2001 : 501 ) 

( Hellriegel & others , 2001 : 227 ) 

573

4

Empowerment Factor  
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 ( Argenti , 1997:244 ) , ( Hellriegel & others , 2001:227 ) 

(Daft , 2001:251 )700759

5Information Sharing 

700563

 Organizations Mission        

 Organizations Performance  

7Freedom & Autonomy 

( Routine ) ( Greative ) 

( Deviant ) 
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3ing Knowledge Hav

( Daft , 2001: 258 ) 

(Explicit 

Knowledge) 

( Implicit Knowledge ) 

80

( Daft , 2001 : 258 ) 



0227 

 

 )703( 

 Leader Shipالقيـــادة 
Leader Ship Concept  

( Chmeil , 2000: 312 ) 

7004700

The Objectives of successful managerial Leader  
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 عرض وتحليل نتائج البحح  المبحح الجالح :
 عرض النتائج : -اولا 
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 وتحليل النتائج : ةاختبار الفرضي -ثانيا 
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 المبحح الرابع : الاستنتاجات والتوصيات
 الاستنتاجات : -اولا 
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 المصادر
 لعربيةا كتبال  
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الاطاريح والرسائل الجامعية
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