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 الولاء التنظيمي لدى تدريسيي 
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Research Summary
     University education is one of the main pillars in the community, and that the 
effectiveness of university educational organization chiefly because of loyalty to the 
foundation at the University faculty and their commitment to the values and their quest 
to make the effort for achieving the goals of the university. 
     Based on the above, this research came to learn organizational loyalty to teachers of 
Al-Mustansiriya University, current research aimed to identify:

 
1 - Identifying the organizational commitment to the teachers of Al-Mustansiriya 
University
2- Identify the differences with statistical significance of organizational loyalty 
depending on the variables (certificate, specialization, sex). 
The current research sample was limited to faculty members at the University of 
Mustansiriya for the academic year (2012_ 2013). 

To search targets researchers taller building organizational commitment tool was 
based on researchers in the formulation of the paragraphs of theoretical frameworks and 
previous studies and some measures related to the concept, and verified and persistence 
of charity, and has applied to the sample of (370) teaching. 

In light of current research targets and after applying and use of appropriate 
statistical methods researcher reached the following results: 
1-Results showed that faculty members at the University of Mustansiriya have 

organizational loyalty to their university due to their willingness to make an effort for 
the benefit of the university and their desire to remain at the university and 
acceptance of its goals and values 

2-The results showed that there are statistically significant differences for organizational 
loyalty by variable degree (MSc - PhD) in favor of doctorate, and there are no 
statistically significant differences for organizational loyalty by variables (specialty – 
sex 

In light of these results put forward a number of recommendations researcher 
was the most important: 

1- enhance organizational loyalty of faculty members by promoting a culture of 
dialogue and exchange of ideas and different opinion 

2- hold training sessions to learn the importance of organizational loyalty and the 
factors that contribute to the formation and development and consolidation and the 
resulting benefits accrue to them great benefit 

 

 


