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Abstract: The aim of the research is to know the
relationship and influence between magnetic
leadership and its impact on organizational
Embeddedness: an analytical field research in the
National Center for Administrative Development and
Information Technology / Ministry of Planning. The
analytical descriptive approach was adopted by
surveying the opinions of the research sample
regarding both magnetic leadership and firmness
Organizational, and the analysis of the field aspect of
the research was carried out through the statistical
package (SPSS V.25). The National Center for
Administrative  Development and Information
Technology / Ministry of Planning was chosen as the
field of research, where a final sample of (53)
individuals was selected from the employees of the
National Center for Administrative Development and
Information Technology in Baghdad Governorate.
Where the research reached several conclusions, the
most important of which are: It turns out that the
relationship and influence between Magnetic
leadership and organizational Embeddedness are
positive, moral, and good relationships, and this
confirms the importance of magnetic leadership on
individuals and their firmness and stability in work.
The researcher concluded that the advertising side of
the Administrative Development Center is weak,
which leads This neglected the center's administrative
efforts.
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