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Abstract 

       The research seeks to identify the practices of green human resources management and 

their availability in the company under research by focusing on four basic practices, namely 

green recruitment, green evaluation, green training and development, and finally green 

compensation and rewards. These activities are indicators to measure the extent of their 

application in the company under research generally. A questionnaire was designed to 

include variables related to each of these activities. The number of questionnaire that was 

distributed to the respondents was (30). The data was analyzed using the statistical software 

package (SPSS. V18). The research reached a set of results, the most important of which is 

the availability of green human resources management practices in the researched field, but 

in varying proportions. Based on these conclusions, a set of proposals were presented that 

are consistent with the results of the research, the most important of which is the need for 
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the factoy under study to determine the recruitment and employment procedures adopted 

within the laboratory and in line with environmental standards specified by the investigated 

manufacturer.  

keywords:Green Human Resources,Green HR Management Practice. 

 

❖ 



                                                                                      

4432222
 

 
 
 

 

 

 

301     

الخضراء في حعزيز الابخكار الأخضر لذى  دور ممارساث إدارة الموارد البشريت

 العاملين في شركاث السياحت

معرفت دور إدارة الموارد البشريت الخضراء في ححقيق العلاقت بين السياساث الخنمويت 

للاقخصاد الأخضر والخنميت المسخذامت في الشركاث السياحيت المعنيت بخحقيق الخنميت 

 المسخذامت في مصر
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 ممارساث إدارة الموارد البشريت الخضراء

التوظيف 

 رالاالاالأخضر
 التقييم الأخضر التذريب الأخضر

الأجور والمكافأة    

 الخضراء

تتوفر 

الممارساث 

 الخضراء

العمل علي توفير ممارساث 

 الموارد البشريت الخضراء

العمل علي دعم وتطوير مستوى 

رة الموارد ممارساث إدا

 البشريتالخضراء
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